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SECTION A: CHARTER

1. Auckland Grammar School Vision, Values and Mission
Vision: Pre-eminence in boys’ Secondary education

Values: Integrity
Excellence
Respect
Courage
Pride
Commitment
Humility

Mission:

Auckland Grammar School will provide young men with a rigorous academic
education. Each young man is expected to pursue excellence in acquiring
knowledge and skills while embracing and upholding the School’s values.

The School will promote all-round excellence in academic, sporting and cultural
pursuits, encouraging each young man to recognise and develop his individual
potential and gain pride and satisfaction by setting demanding personal goals
and striving to attain them.

The School will encourage the development of the whole person in order that it
may produce young men ready, willing and able to assume useful roles in society
and be responsible citizens.



Auckland Grammar School

Auckland Grammar School is a State Secondary School providing an education
for boys only from Form 3 to Form 7.

The School is a large, central city school situated on the northern slopes of Mt
Eden. It was endowed in 1850 by Sir George Grey for the education of all New
Zealanders and opened in 1869. The School caters for students with a range of
learning needs from diverse backgrounds, socio economic groups and ethnicities.

Auckland Grammar School offers an academic programme with emphasis on
national and international syllabi. All students are placed in classes targeted to
their level of achievement. The School caters for the needs of the very able by
offering accelerated classes and courses. The needs of less able students are
catered for by small class sizes, the careful selection of teachers and the
provision of learning assistance programmes. Special provision is made for
disabled students in accordance with their needs.

The large staff of the School is hard-working and fully involved in all aspects of
school life. The School is well served by a number of staff members and
volunteers who assist with all aspects of a Grammar education including:
academia, learning support, pastoral care, health and well-being, culture and
sport.

The traditions of the School are maintained by extensive patronage from the
Grammar Community.

The School site has a number of buildings of varied style, carefully designed to
complement the grounds. The main building, of Spanish Mission style
architecture, is classified A under the Historic Places Act. It contains an
imposing Hall, administration areas, staff room and classrooms. It's War
Memorial is symbolic of the School’s service and sacrifice to the community and
country. There are separate English, Specialist Science and Technology
buildings, a Sports Centre and a gymnasium, a Library, Theatre and Conference
Room complex, a Music Suite, three Pavilions, a Development Office, School
Boarding House and relocatable classrooms.

The grounds, totalling 15.2 hectares in area, consist of sealed areas around the
buildings and three separate grassed playing fields. There are six tennis courts,
four with all-weather surfaces and three all-weather sports fields, one equipped
with flood lighting and a swimming pool.

Due to its central city location, the School is constrained by the size of its
grounds, its enrolment policy and the number of classrooms available.

Tibbs House, situated on an adjoining property in Clive Road, is the School’'s
boarding establishment catering for approximately 120 students forming an
indispensable element in the School’s constitution.

An Outdoor Education Centre, Venturelodge, consisting of fully equipped
buildings and grounds, is situated at Ohakune and is essential to the School’s
outdoor education programme.



5.

The School can function efficiently with a roll of up to 2,550 boys.

The School Community

The Auckland Grammar School Community comprises its students for the time
being and their guardians and teachers, along with all who, from time to time,
seek to identify with, support and further the philosophy of education espoused
by the School.

The School Community cannot be defined in geographical terms. It is
characterised not only by those young men and their guardians who live in the
local community, but also by others deriving from wider New Zealand and
overseas. It also includes as vital components staff, friends and old boys of the
School who live across Auckland, in New Zealand and overseas.

The School is well supported by a number of groups including the Headmaster’s
Council, the Old Boy’s Association and the Foundation Trust.

The Charter and Strategic Plan acknowledges the interest and concern of all
members of the School Community.

Educational Philosophy

Auckland Grammar School will continue to provide single sex boys’ secondary
education (Form 3 to Form 7). The School recognises the preference and indeed
imperative for single sex education required by the School Community.

Auckland Grammar School’s mission clearly outlines the School’s educational
philosophy. In support of the mission the School will:

e hold fast to its core traditions, through which it has achieved a pre-
eminence in secondary education and which remain the key factors in
fulfilling the aspirations of its community.

e Encourage all students to participate in group or team endeavours to
develop skills in co-operation.

o Promote healthy competition in all activities.

e Continue to depend on the calibre and dedication of its Headmaster and
its teachers, with the support of its Community, the response of the
students and the strength of its members of the Board of Trustees.

e Be aware of the challenges of a changing society, encouraging a respect
for tradition and a healthy attitude to change, not for its own sake, but
based on careful and sensible evaluation.

General Objectives
Auckland Grammar School is committed to maintaining and building upon a
number general objectives that have formed the foundation of the School and



guided the quality of education that has been provided to generations of
Grammar men. The objectives include:

a.

To inspire in students a love of learning and respect for knowledge in a wide
variety of disciplines.

To enable students to master skills required to acquire and apply knowledge.

To teach students the value of hard work and the importance of healthy
competition.

To provide a curriculum which in all disciplines will consist of content that is
both substantial and rigorous.

To enable students to achieve a standard of literacy and numeracy that
exceeds national standards and is comparable to the best international
standards.

To encourage students to reach their full potential through competition with
their peers and for this purpose to use academic streaming on a form by form
basis

To require students in Forms 3 and 4 to study a major core of subjects
consisting of English, Mathematics, Social Studies, Science, Languages and a
minor core of Physical Education, Music, Art and Technology. No major core
subject will consist of a course of less than one year’s duration.

To measure student performance by competitive internal examinations each
term and external examinations at senior levels.

To encourage participation and interest in cultural activities and pursuits
which lead to emotional development, social awareness, physical fithess and
good health.

To provide School Rules requiring a high standard of conduct, uniform and
grooming from students in the interests of creating and maintaining a well-
disciplined learning environment for all.

To develop in students self-discipline, resourcefulness, adaptability,
creativity, honesty, courtesy, self-reliance, healthy self-esteem, pride in
personal appearance, public spirit and other personal qualities with the aim of
using these virtues for the good of the School and of their Community.

To promote attitudes and behaviour reflecting School values and a core set
of values supported by the wider Grammar Community, including:

- the encouragement and reward of effort and achievement

- the pursuit of excellence in all personal and group endeavours
- the importance of fulfilling commitments

- the acceptance of lawful and just authority

- respect for and participation in the democratic process



- the balancing of self-interest with concern and tolerance for others, their
cultures and beliefs.

m. To develop in students sensitivity towards and acceptance of the rights of
others in our culturally diverse society.

n. To appoint staff of the highest calibre who are dedicated to excellence in
classroom teaching, to continual enhancement of their subject expertise and
to full participation in extra-curricular activities.

0. To provide boarding accommodation for selected students from a wide
variety of backgrounds generally outside the Auckland metropolitan area,
giving these students the opportunity to study at Auckland Grammar School.

p. To promote these objectives for mutual benefit through contact and
association with organisations in the Community such as the University of
Auckland and the Auckland Grammar School Old Boys’ Association.

Specific Objectives

The Curriculum
The School is committed to nationally and internationally recognised curricula
and a traditional, academically demanding programme.

Local courses offer support for and complement the academic programme. They
are designed to meet specific remedial, social or cultural needs and will, from
time to time, be prescribed by the Board of Trustees.

To maximise student learning, the Board of Trustees will:

(a) At all times accept as a minimum standard the obligation to meet New
Zealand curriculum objectives prescribed by the Minister of Education and the
requirements of all syllabi prescribed under the Education Act or relevant
regulations.

(b) Authorise which optional subjects are to be offered in the School.

(c) Accept the obligations to assist students in the process of attaining
responsible adulthood in the local, national and international communities.

(d) Specify local curriculum goals and objectives that take into account the
needs and interests of students, the special skills and qualifications of staff
and the aspirations and resources of the School Community.

(e) Ensure that the curriculum is implemented through learning and teaching
programmes developed by staff.

Relations with the School Community
To encourage and promote relations with the Grammar Community, the Board of
Trustees will:



(a) See that regular reports are received by the School Community on all matters
affecting its students and the well-being of the School.

(b) Communicate regularly with the School Community in an efficient and
accessible manner.

(c) Encourage consultation at appropriate times with appropriate sections of the
School Community on matters affecting its students and the well-being of
the School.

Equity

To ensure that the School’s policies and practices seek to achieve equitable
opportunities for students in the full range of School activities, the Board of
Trustees will:

(a) Ensure all learning and teaching programmes are non-discriminatory and are
monitored to ensure the removal of any barriers to achievement.

(b) Encourage full participation by students in the range of activities at the
School.

(c) Aim to eliminate any form of harassment of, or discrimination against
students and to provide procedures to handle complaints in this regard.

Personnel

Staffing:

To enhance the learning and development of students by staffing the School

with teachers and support staff to meet the objectives of the School, the Board

of Trustees will:

(a) Appoint sufficient quality teachers to maintain, at all times, teacher-student
ratios within limits or requirements specified by the Ministry of Education.

(b) Appoint teaching and non-teaching staff to meet the New Zealand and local
curriculum objectives and syllabi and the learning needs of individual
students.

(c) Appoint teaching staff who accept the requirements to be involved in the
total life of the School.

(d) Appoint teachers of sufficient academic and all-round standards to meet the
General Objectives of the School, and measure this by regularly reviewing
teacher performance.

(e) Appoint sufficient high calibre support staff to ensure the achievement of the
School’s General Objectives.

To be a good employer, abide by industrial awards, agreements and contracts
and ensure the maintenance of harmonious industrial relations, the Board of
Trustees will:



(f) Comply with the principles outlined in the State Sector Act 1988 and other
relevant legislation.

(g) Comply with all current industrial awards, agreements and contracts which
apply to the teaching and non-teaching staff of the School.

Personnel Development

To approve and support a staff development programme to enhance the
educational opportunities of students and improve the capabilities of staff, the
Board of Trustees will:

(h) Adopt, on the advice of the Headmaster, a staff development and appraisal
programme.

(i) Every year allocate funds for the staff development programme.

(j). Ensure there is a clear procedure for the development and appraisal of all
staff.

(k) Review the staff development programme regularly.

(I) Utilise the Headmaster’s Council Scholarship to further enhance teachers’
personal and professional development.

Employment Opportunity

While the Board of Trustees will appoint the best person to the position, it will
also endeavour to provide fair access, consideration and encouragement in areas
of recruitment, selection, promotion, conditions of employment and career
development.

Finance
The Board of Trustees will:

(a) Prepare an annual budget which reflects Charter objectives and priorities.
(b) Ensure annual accounts are prepared in line with Audit Office requirements.

(c) Monitor expenditure regularly so that expenditure beyond the budget does
not occur without the prior approval of the Board.

Property
To maintain and develop School buildings and facilities in order to offer students

the best possible learning environment, the Board of Trustees will:

(a) Maintain and develop the main campus ensuring it is clean, tidy, safe and
hygienic.

(b) Comply with local body and other safety and health regulations in regard to
the School’s equipment, building and grounds.

(c) Encourage safe practices and reduce hazards.



(d) Comply with the conditions of the property occupancy agreement.

(e) Carry out a programme of general maintenance which will include painting
the School buildings, cleaning and caretaking, maintenance of the grounds,
plumbing, carpentry and electrical repairs and the supply, maintenance and
replacement of equipment, furniture and stores.

(f) Maintain and develop the boarding house in a clean, tidy, safe and hygienic
condition as a homely environment.

(g) Maintain and develop the outdoor education centre in a clean, tidy, safe and
hygienic condition.

(h) Maintain and develop School properties off the main Mountain Road campus.
(i) Develop and maintain a Master Campus Plan.

Health and Safety

The Board of Trustees is committed to providing and maintaining a safe and
healthy physical and emotional environment for its employees, students, visitors
and contractors by:

(a) taking reasonable practicable steps to ensure the health and safety of staff,
students, contractors and others at the School.

(b) articulating its Health & Safety policy expectations to students, staff &
contractors.

(c) complying with legislative requirements.

(d) reviewing health & safety practices.

National Education Priorities
Auckland Grammar School recognises the Government’'s National Educational
Priorities:

e Success for all

e A safe learning environment

e Improving literacy and numeracy

e Better use of student achievement information
e Improving outcomes for students at risk

e Improving Maori student outcomes

e Providing career guidance

e Reporting

The School integrates the National Educational Goals, National Administrative
Guidelines and National Education Priorities at Governance and Operational levels
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by giving them full consideration when planning school developments or school
class programmes.

Achievement results are carefully analysed each year to identify students or
groups of students at risk. Planning ensures that strategies are put in place to
improve achievement outcomes.

Career education is provided by the career programmes, and addressed by
individual staff, integrated into programmes of all forms and NZQA courses in
the senior school.

Student Achievement

Overview of the Current State of Student Learning
Students at Auckland Grammar School achieve outstanding academic results in
external examinations (both national and international).

The School offers a Dual Qualifications Pathway. Essentially the upper bands of
the senior school study towards the University of Cambridge Assessment
International Examinations (CAIE) and the lower bands study for NCEA offered
by NZQA. Form 5 students will follow a course predominantly based on Pre-Q.
Form 4 Advanced classes will complete a number of Pre-Q subjects.

A report of student academic achievement in external examinations is
published each year. Academic achievement is also reported and commented
on in the Auckland Grammar School ‘School List’ publication each year.

Extra-curricular

Outstanding results are achieved in many extra-curricular sporting and
cultural activities that are an integral part of School life. Full student
participation in these activities reflects the School’'s ethos and such
activities contribute to student personal and social development.

Students have opportunities to develop and demonstrate leadership skills
through the numerous sporting and cultural activities available at the School.
Further leadership opportunities are provided through leadership programmes,
positions of leadership, and the Headmaster’'s committees which
develop student awareness of social, welfare and environmental issues. These
and other student groups provide young men with opportunities to
demonstrate initiative and service in the School and wider Community.

Students are encouraged to develop the positive personal qualities and
values enshrined in the School Charter and Strategic Plan.

Through  participation and competition in  extra-curricular  activities
students personal qualities and values can be developed further and positive
relationships developed with staff members. Extra-curricular achievement is
reported in the School List each year.
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9. Cultural Diversity

The Board of Trustees follow practices that recognise New Zealand’s dual
cultural heritage and the multicultural nature of society. The School supports
and responds to the individual qualities and circumstances of all students and
their cultural backgrounds.

The School’s student population includes students identified as European, Maori,
Chinese, Korean, Indian, Sri Lankan, Japanese, Taiwanese, African, Tongan,
Samoan, Cook Island, Fijian, Niuean, Cambodian, Middle Eastern and
Vietnamese.

Policies and plans are implemented in ways that are sensitive to the cultural
backgrounds, values and needs of individual students and their families.

The Board takes all reasonable steps to improve outcomes for Maori and Pasifika
students.

Approximately 6% of students identify themselves as Maori at Auckland
Grammar School.

Auckland Grammar School recognises that all members of its community are
encompassed by the Treaty of Waitangi with mutual rights and obligations.

In acknowledging the Treaty, the School seeks:

e To ensure the curriculum reflects Maori perspectives as appropriate.

e To be alert to the instructional needs of Maori students.

e To recognise Maori values in the provision of resources and facilities
within the School.

e To actively encourage the correct pronunciation of Maori.

e To provide a handbook for all staff on the Maori perspective and
pronunciation.

e To increase the number of Maori students at Auckland Grammar School
but always cognisant of current enrolment regulations.

e To monitor the academic progress of Maori students.

e To provide mentoring for Maori students to improve their academic
success.

e To develop a close relationship with Ngati Whatua o Orakei Trust Board
with the aim of providing scholarships for Maori boys to attend Auckland
Grammar School.

e To provide professional development for all teachers who wish to extend
their knowledge of Tikanga Maori, Te Reo Maori and acquire further
knowledge in the teaching of Maori students.

e To offer Tikanga Maori courses in the School’s Enrichment Programme.

10. Procedural Information
The planning year for the Board of Trustees will be from 1 January to 31
December.

12



11.

The Annual Report will be lodged with the Ministry of Education by 31 May each
year and an updated Charter by 1 March each year.

Auckland Grammar School Board of Trustees reports to both the parents and
wider School Community via the Ad Augusta magazine twice per year.
Additional annual reporting to the Parent Community is through the Auckland
Grammar School Chronicle and School List.

The School reports to parents through a monthly Headmaster’'s Bulletin and
broadcast emails.

No Private Pecuniary Profit for any Individual and Exceptions
(a) Any income, benefit or advantage afford to the School will be used to
advance the General Objectives set out in Section 4 of this Charter.

(b) No member of the Board of Trustees, or any person associated with a
member, is allowed to take part in, or influence any decision made by the
Board in respect of payment to, or on behalf of, the member or associated
person, of any income, benefit or advantage.

(c) Any payments made to a member of the Board, or person associated with a
member, must be for goods or services that advance the General Objectives
of this Charter and must be reasonable and relative to payments that would
be made between unrelated parties.
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Strategic Direction 2022 - 2026

1. Academic

The School’s primary goal is summarised in the first sentence of the School’s
Mission: “Auckland Grammar School will provide young men with a rigorous academic
education.” This remains the School’s Number One priority. The Charter’s general
objective supports this and the specific objectives and strategies provide further detail
as to how the School will ensure the Mission Statement is a reality.

Key Result Area

Objectives

Student
Achievement

To maximise student achievement by continuing to improve and
develop Pre-Q, Cambridge International and NCEA courses and
course delivery.

To address the needs of students whose further education or
training may be at risk through underachievement (with a particular
focus on Form 6 and 7 NCEA cohorts).

To investigate the usefulness and feasibility of external benchmark
assessment systems for Form 3 and 4.

To improve the use of assessment data to track and monitor
student achievement for individuals and cohorts.

To align Maori and Pasifika University Entrance pass rates with
those of the entire Form 7 cohort.

Curriculum
Development
and
Maintenance

To provide a range of educational pathways for all students by
further differentiating the senior curriculum.

To strengthen relationships and curriculum links with tertiary and
industry providers.

To review and refine the Pre-Q curriculum and assessment system
for Form 5.

To ensure that the School’s curricula are designed and maintained
to the highest possible standard.

To continue to review the School’s curriculum.
To discuss and share best practice in curriculum design.

To further develop a professional climate conducive to effective
management of the curriculum.

Curriculum
Delivery

To ensure excellence in curriculum delivery on-campus and on-line.
To evaluate curriculum delivery.

To maximise academic learning time; on-campus and on-line.

To review trends in contemporary teaching practice and education
research in order to enhance pedagogical excellence in the Grammar
environment.

To provide appropriate on-line instructional Professional
Development and support for staff.

To ensure that all teaching staff are using the School’s Learning
Management System, GrammarNet, effectively.

To align annual Departmental goals with BOT strategic goals.

14



Maori and
Pasifika

To improve achievement outcomes for Maori and Pasifika students.
To strengthen bi-cultural and multicultural perspectives in Form
3-7 programmes.

To promote the knowledge and use of Te Reo Maori and Tikanga
Maori by staff and students.

To develop and strengthen relationships with tertiary Maori and
Pasifika liaison departments/staff.
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Strategic Direction 2022 - 2026

2. Personnel

The Board recognises the role teaching and support staff play is integral to the success
of the young men in our care. Auckland Grammar School’s ability to realise its vision,
values and mission relies on having staff members who understand and are committed
to the ‘Grammar Way’. This strategic area has an influence on all of the Board’s strategic

directions.

Key Results Area

Objectives

Appointments:

e To attract, appoint and retain quality teachers and support
staff members who are dedicated to excellence to ensure the
achievement of the School’s objectives and aspirations.

e To appoint teachers of the highest calibre who are dedicated
to excellence in classroom teaching, to continual enhancement
of their subject expertise and to full participation in
extracurricular activities.

e To appoint staff who share the School’s vision, values and
mission and who are prepared to contribute to achieving the
School’s aspirations and strategic goals.

e To maintain and enhance Human Resource processes and
protocols.

Human Resources

e To review the Human Resource processes and protocols
ensuring the School is compliant with regard to contractual
obligations.

e To apply ‘best practice’ protocols and all employment
processes.

Professional
Development

e To set clear professional development goals; school wide,
departmental/team based and individual.

e To ensure professional development systems are in place for
staff to support their on-going development.

e To ensure adequate resources are allocated annually to staff
professional development and account for their use.

e To encourage self-review systems and use outcomes to affect
professional development provisions for staff.

e To develop management and leadership skills in senior staff.

e To implement a School-based Teacher Training programme
that targets hard to staff subjects and attracts Old Boys into
the profession.

Leadership

e To identify high performing staff with leadership potential and
provide them with pathways, processes and professional
development to advance their ability to contribute at middle
and senior management level.

e To promote leadership pathways within the School.

e To enhance succession planning by identifying and developing
individuals with the capability to perform in senior roles.

Performance
Management

e To maintain an effective performance review process annually
whereby staff members are appraised against goals that align
with the School’s strategies.

16




Communication

To ensure effective communication systems are put in place
so all staff are aware of and can support the School’'s
direction.

To ensure there are practices at the School that are
communicated, aimed at enhancing and promoting the culture
and Grammar Way for staff.

Health and Safety

To maintain and develop the School’s Health and Safety
structures.

To ensure there are practices at the School which are best
practice in relation to legislation.

To assess staff and governance capacity and offer appropriate
training for staff/trustees to meet requirements of Health and
Safety legislation.

Staff Wellbeing

To develop, maintain and review structures and procedures
that support staff wellbeing.

To conduct a bi-annual staff culture survey and to utilise
feedback to inform and renew systems and practices.

To promote an inclusive working environment for all staff.

17




Strategic Direction 2022 - 2026

3. Pastoral

Pastoral care at Auckland Grammar School supports its mission to remain true to the
founding principles of Auckland Grammar School as established by Governor Grey in
1850. The School has a desire for each young man “to pursue excellence while
embracing and upholding the School’s values.”

Through the pastoral care systems, our curricular and extracurricular programmes, staff

interactions and the
the whole person to
in society and to be

Ill

relationships formed, the School “encourages the development of
produce young men ready, willing and able to assume useful roles
responsible citizens.”

Key Result Area

Objectives

Special Character

e To promote the School’s vision, mission and values in every
day School life and for the wider Grammar community to buy
into “The Grammar Way’.

e To review the place of character education, community service
and leadership programmes so as to enhance the School’s
vision and mission.

e To articulate and disseminate the personal characteristics of a
Grammar student after completing 5 years formal education at
the School.

o To develop and implement an effective framework for teaching
Character Education.

Student Services

e To develop the existing Student Services network to ensure its
on-going relevance and benefit to young men and their parents.

e To continually develop the Dean’s network to allow the prompt
and practical follow up of School expectations, academic
performance, study habits, attendance, uniform, grooming,
School values and behaviour.

e To promote the use of Student Services staff as a resource and
experts in the areas of guidance counselling and careers advice
for parents, students and staff.

e To develop and maintain positive working relationships with
outside agencies.

e To enhance the whole person approach to counselling in the
School.

e To regularly review policies and procedures pertinent to the
pastoral care of students.

e To monitor and respond to societal changes that may impact
on the wellbeing of students.

18




Careers

To develop and enhance the delivery of Careers advice and
education in the Junior and Senior School.

To proactively promote Career pathways to students and their
parents so as to provide motivation for young men to set
aspirational goals.

To establish timely dialogue with intending school leavers and
provide them with support and advice while monitoring their
progress and maintaining quality records of these interactions.
To regularly review STAR courses in the School and to forge
mutually beneficial relationships with a range of tertiary
providers.

Communications

To develop and maintain open lines of communication through
the Student Services network so as to provide the most
appropriate outcomes for young men in need.

To ensure communication systems between School and home
are prompt and effective.

To ensure parents are fully informed of the School’s
expectations and standards.

To provide effective formal written and verbal reports to
parents on their son’s progress and development.

To regularly gather feedback on school systems and support
services.

To explore and develop relationships with the School’s ethnic
communities.

To develop and review systems which provide for student
feedback on the School’s procedures and practices.

Maori/Pasifika

To explore and develop relationships with the School’s Maori
and Pasifika communities.

To continue exploring ways to improve Maori/Pasifika
achievement through pastoral care systems and the
development of positive working relationships with young men
and their parents.

To further develop the Tuakana-Teina programme to provide
leadership opportunities and academic and mentoring support
for Maori and Pasifika students.

Personnel

To recruit and retain quality staff members to join the Student
Services network.

To meet regularly with those involved with student pastoral
care to review systems and procedures to ensure they are
current and effective.

To provide appropriate pastoral professional development to
support the School’s Pastoral operations.
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Systems

To ensure the School has functional systems that allow staff
the ability to log, monitor and follow up pastoral matters
promptly.

To implement a system of annual self-review to promote best
practice when working with young men.

To communicate changes in School systems to students, staff
and parents so as to maintain and develop effective working
relationships.

Relating to Others

To further develop the School’s policies, procedures and
practices to promote an inclusive environment for all students
and staff.

To provide regular student and parent seminars that support
the key messages of the Health curriculum and educate the
wider community on topical issues confronting adolescents.
To regularly communicate expectations to the School
community regarding the appropriate use of digital platforms.

20




Strategic Direction 2022 - 2026

4. Extracurricular

Auckland Grammar School holds academia as its first priority for all young men in its
care. The School has recognised through time that extracurricular activities are
important to a young man’s personal development. Sport, cultural activities and the
performing arts all provide opportunities for young men to be challenged and extended,
for them to forge relationships with their peers and with staff members outside of the
classroom and for them to build resilience and develop into well-rounded young men
who willingly exhibit the School’s values.

Key Result Area Objectives

Performing Arts e To refine and monitor the Performing Arts programmes
provided to students.

e To review core Performing Arts programmes to focus on high-
level development.

e To develop character programmes to support Performing Arts
that align with School programmes.

Sports e To review Premier and Pathway team programmes for students

Development and staff members.

e To refine mentoring programmes for coaches of Premier and
Pathway teams/groups.

e To review core Grammar sports to focus on high-level
development and achievement.

e To develop a strength and conditioning facility.

e To utilise the pool development to promote best practice in
assisting sporting performance.

Personnel e To recruit and retain teachers as quality coaches/managers for
sport and the performing arts.

e To recruit teachers who are willing to contribute to competitive
school sport/cultural groups and/or performing arts.

e To develop succession plans for Premier and Pathway team
coaching positions and teachers involved with Premier
performing arts groups to ensure continuity of coaching
standards and processes.

e To refine, communicate and reinforce the School’s
expectations and processes for all coaches/managers/MIC.

e To review and monitor extracurricular requirements across
sports, Performing Arts and other School groups with regard to
staffing.

Competition e To develop systems to cater for Grammar sports/activities/
programmes in the School.

e To further develop priority pathway groups/teams for ‘Core
Grammar Activities’ — assign the best Coaches/Directors and
resource accordingly to provide every chance for regional and
national success.

e To increase opportunities for student participation (of all ability
levels) in sport, and physical activity and the performing arts.

e To monitor student participation rates in sport and the
performing arts and report on these.

e To further develop communication links with the Grammar
community.

Pastoral Care e To motivate and mentor individuals/groups so they remain in
their chosen activity at Auckland Grammar School and when
they leave School.
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To develop and implement wellness networks within existing
structures to support the School’s Premier sportsmen and
performing arts students.

School Standards

To implement and reinforce a code of conduct for all players,
managers and coaches and communicate this to the Grammar
community.

To reinforce a consistent uniform and grooming code for all
Premier teams/groups for all situations — match, travel, inter-
school fixtures, regional and national tournaments.

Leadership

To refine professional development opportunities for the
Premier sports/performing arts leaders to enhance their
leadership skills.

To provide mentoring for Premier sports/performing arts leaders
to enhance their leadership skills.

To grow the leadership capacity of staff who lead codes,
groups or major activities.

To implement and refine leadership programmes available to
students.

Outdoor
Education

To provide students with opportunities to experience the
outdoors.

To recruit teachers into Outdoor Education activities and retain
them.

To promote safe practices in Outdoor Education activities.

To ensure outdoor clubs have access to quality equipment and
that this equipment is replaced regularly.

Health & Safety /
EOTC

To review EOTC protocols to ensure best practice is realised
for all groups leaving School grounds.

To monitor best practice for all EOTC situations and keep staff
informed of expectations and standards when taking a group
away from the School.

To ensure the School’s Health & Safety and EOTC policies and
obligations are well articulated to all involved with
extracurricular activities.

To expect all teachers/coaches/managers to set high
expectations so that School policies and health and safety
obligations are put into practice.

To promote safe practices in Outdoor Education activities.

To review policies pertaining to extracurricular activities.

Relationships

Develop relationships with senior students, Old Boys and the
wider community to benefit opportunities for young men to
play sport, music/performing arts.
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Strategic Direction 2022 - 2026

5. Boarding House

Tibbs House is the School’s boarding establishment catering for approximately 120
students who live outside the Grammar zone. It aims to make a Grammar education
accessible to young men who do not live in the Grammar zone. The Tibbs House
Committee of the Board leads the strategic direction of the boarding house.

Key Result Area Objectives

Pastoral Care e To encourage independence through regularly reviewing the
style of living for senior boarders.

e To articulate clear standards and expectations, thus
maintaining a safe boarding environment and a positive culture.

e To enhance the ‘feedback’ system from boarders and staff so
that current practices can be reviewed in an ongoing manner.

e To develop and regularly review the wellbeing and leadership
programmes provided to all boarders.

e To review the mechanisms used to provide support, both
pastoral and academic, for boarders.

Personnel e To attract and retain quality teachers and support staff in
supervisory roles at Tibbs House.

e To provide appropriate professional development opportunities
for all staff.

e To refine the performance management system that includes
annual review of job descriptions.

e To review the Boarding Master staff structure.

Facilities e To monitor occupancy rates amongst junior dormitories.

e To review the current accommodation and service facilities for
all year levels, including the style of accommodation for
seniors.

o Toreview staff accommodation to attract quality applicants for
the role of Boarding Master/Director of Boarding.

e To regularly review the quality and condition of facilities and
maintain a high standard of accommodation and recreation
facilities for all boarders.

e To conduct an analysis which considers the facility needs of
boarders and staff.

e To continually review how Information Services provisions are
catered for and managed on hostel premises.

e To review and implement additional security measures to
further protect staff, boarders and facilities.

Communications e To regularly review communication systems so that parental
communications are encouraged.

e To work with the School over the on-going development of the
Auckland Grammar School website, to ensure Tibbs House is
well presented.

e To support a positive and proactive Parent Support Committee
to aid the success of Tibbs House.

e To review effective external/media communication in
promoting Tibbs House as a boarding option for Auckland
Grammar School.
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Boarding Licence

To ensure the Tibbs House Boarding Licence is current and
compliant.

To review all areas of compliance regularly to ensure Tibbs
House operations are based on ‘best practice’.

Finances

To ensure budgets are reviewed annually.

To annually review the fee collection process to ensure the
School maintains a ‘business approach’, while communicating
regularly and effectively about the payment of boarding fees.
To regularly review fee structures and operations to build a
‘Tibbs House’ fund that may seed future developments at
Tibbs House.

To ensure Tibbs House remains financially viable and generates
returns on capital to the Board.

Services and
Contracts

To review the quality of the services provided at Tibbs House
including catering, cleaning and laundry.

To review contracts with suppliers and ensure the process is
competitive and transparent.

To review the wording, conditions, expectations and
repayment arrangements in the Tibbs House Boarder contract.

Health and Safety

To review health and safety policies and procedures relevant
to boarding.

To ensure the health and safety policies and procedures are
well articulated and shared with staff, boarders and parents.
To promote hygienic practices and provide compliant facilities
for boarders and staff.
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Strategic Direction 2022 - 2026

6. Enrolment

Enrolment numbers at Auckland Grammar School have caused considerable concern
for many years. The Zoning Committee of the Board overseas all enrolment and zoning

issues.

Key Result Area

Objectives

Roll Analysis e To collate and analyse enrolment data pertaining to the tenure
of each student living in zone prior to enrolment.

e To monitor and manage Out of Zone Enrolments.

e To monitor and manage students moving out of zone once In
Zone Enrolment has been secured.

e To complete a roll analysis of all out of zone students.

e To determine the optimal roll size for the School, assess the
external influences and communicate related issues to the
Ministry of Education, government agencies and Government.

Boarding e To maintain the Tibbs House enrolment level at approximately
120 boarders.

e To actively support InZone — Owens Road Hostel, to help
sustain a hostel of approximately 50 Maori and/or Pacific Island
students.

e To manage the relationship with InZone Education Foundation
Trust ensuring alignment between the School and Owens Road
Hostel.

Legislation e To develop a working relationship with the Ministry of
Education and to clearly present the issues generated by the
Education & Training Act pertaining to the Enrolment Scheme.

e To identify viable alternatives to an Enrolment Scheme or
develop possible amendments to the current Enrolment
Scheme and present these to the Ministry and/or Government.

e To provide a campus that meets Ministry of Education Health
and Safety obligations.

Property e To maintain an active watch on property developments in the
Development Grammar Zone.
Immigration e To be fully aware of the potential impact of immigration trends

and/or immigration policy and where appropriate make
submissions to Government.

International

e To consider the impact of International Students in managing
the School roll.
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Strategic Direction 2022 - 2026

7. Property

The Property Committee of the Board leads and directs the property operations of the
School with the aim of delivering quality facilities, which enables the School to deliver

its wider charter.

By adopting and delivering a 10-year property plan which

encompasses the broad needs of the School the available finances are directed to
projects, which are prioritised, to most advance the strategic direction of School.

All facilities are maintained and presented in a healthy and safe environment.

Key Result Area

Objectives

Master Campus
Plan

o To regularly review the 25-year Master Campus Plan.

10 Year Property
Plan

e To focus the funding of the 10 Year Property Plan on priority
projects to deliver a safe and healthy environment, which
reflects the needs of the School.

e To identify and address infrastructural needs.

e To review the Plan to ensure it delivers current priorities.

Capital Projects

e To ensure approved capital projects are delivered to budget in
a timely manner.
e To plan and deliver on major projects including:
- 150™ Capital Project
- Top field carpet renovations
- Science laboratories and resource spaces
- Pool
- Clive Road and Normanby Road fence replacement
- Specialist/Technology landscaping
e To monitor future projects including:
- Student toilets
- Library renovation/Student Services
- Theatre renovation
- Tibbs House
- N°3 Turf Pavilion Facilities and car park extensions
- Rock Wall Project
- English, Art and Old Gym roof replacement
- Main Block renovations

Academic e To ensure teaching spaces meet curriculum, teaching and
Learning learning demands and Health and Safety standards.
Environments e To ensure adequate specialist teaching spaces are provided.
Personnel e To recruit and retain quality Property staff.

e To develop relationships with quality contractors.
e To ensure Property staff have access to and complete
professional development.

Heritage Facilities

e To recognise historic components of campus.
e To preserve the historic components of the School.
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Health and Safety

To ensure compliance with Health & Safety at Work Act 2015
including risk/hazard identification, timely reporting and
prompt resolution.

To comply with the asbestos presumptive report and
management plan.

To monitor Auckland Transport traffic safety management in
streets close to campus.

To review and implement the campus-wide traffic and parking
plan.

To ensure Health and Safety policies are implemented and
understood by staff.

To address and review site-specific Health and Safety policies
for contractors on site.

To address identified seismic issues on the School campus.

Off-Campus
Facilities

To maintain Venturelodge, Clive Road and Tibbs House
properties.

To review tenure and future plans of lodge and rental
properties.

To maximise rental opportunities.

To ensure School Policies are implemented at off-site
locations.
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Strategic Direction 2022 - 2026

8. Finance

The Finance Committee of the Board monitors the financial position of the School and sets
financial goals with the aim of achieving a sustainable financial position in the long term.
The aim of the committee is to balance the desires and needs of the School to the objective
of running sustainable operating surpluses to build financial reserves.

This strategy is developed with the intent to support continued improvements in academic
and extra-curricular services delivered by the School.

Key Result Area

Objective

Financial e To increase revenue from locally raised funds.
Independence e To explore opportunities to raise additional income.
e To seek out diversified income streams.
Financial e To set rigorous budgets that support quality educational
Monitoring outcomes.
e To supply timely and accurate reports.
e To reduce superfluous expenditure.
e To prepare the annual accounts and undertake audit preparation
for the School, Headmaster’s Council, Foundation Trust,
Combined Trust, Redshaw Trust and Outdoor Education Trust.
e To gain timely audit clearance and an unqualified audit opinion.
Financial e To ensure annual budgets reflect the objectives and priorities of
Structure the School Charter and strategic directions.
e To achieve budgeted operating surpluses while meeting strategic
goals.
e To ensure appropriate provisions are in place to secure School’s
financial status.
Personnel e To recruit and retain quality Finance staff.
e To ensure financial staff have access to and complete
professional development.
e To upskill budget holders understanding of their own budget
areas.
Property e To review housing rents annually.
Investments e To regularly review house valuations and utilisation.
e To build assets that generate income.
e To support projects reducing consumption without compromising

quality outcomes.

Trust Investments

To monitor investment funds to ensure returns are achieved in a
low risk investment strategy within the constraints of legislation
and the Trust’s Statement of Investment Policy and Objectives
(SIPO).

Capital e To monitor the capital projects and ensure they are delivered to
Programme budget in the set timeframe.
e To set future capital programmes that reflect the needs of the
School incorporating the Master Campus Plan.
Procurement e To monitor procurement channels to ensure quality services and

optimal prices are obtained.
To monitor all contracts to ensure currency and transparency.
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Asset

To maintain and develop existing assets.

Management To promote energy efficiency and support of projects reducing
consumption.

Information To research opportunities to enhance school services and

Services teaching resources.

To prioritise funding to enhance the use of technology within the
teaching programmes.

To implement projects to better utilise Information Services in
the School.

To prepare an independent review of the School’s Information
Services infrastructure.
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Strategic Direction 2022 - 2026

9. Development

The Board’s Development Committee aims to build lifelong reciprocal relationships with
Old Boys and the wider Grammar community that connect them to the School and each
other. It in turn leads, directs and promotes philanthropic endeavours in support of the

School.

Key Result Area

Objective

Fund Management

e To retain the pre-eminent positioning of the Academic
Endowment Fund.

e To build AEF's respective funds and the diversity of staff
awards offered annually.

e To review the fundraising needs of the School and develop
a future fundraising strategy.

e To complete the fundraising for the 150" Project.

Personnel e To recruit and retain quality Development personnel who
can interact and develop positive relationships with donors,
prospects, parents, staff, old boys and volunteers.

e To ensure Development staff have access to and complete
professional development.

Events e To ensure the events calendar enhances the School’'s

fundraising and friend raising programmes.
e To document the rationale and logistics associated with
running each School event.

International
Development

e To grow the School’s presence in Australia, USA and UK.
e To develop and implement an Engagement strategy with
members of the community who identify as Asian.

Communication and
Marketing

e To monitor the brand guidelines/style guide to ensure
consistent use of Grammar’s brand.

e To manage relevant and timely communications to
stakeholder groups.

Sponsorship
Management

e To co-ordinate and monitor sponsorship arrangements.

e To optimise revenue gained from sponsorship.

e To identify major sponsors across key categories of
business.

Support Groups

e To promote and support the Old Boys’ Association to best
serve Auckland Grammar School and its Old Boys.

e To foster positive relationships with volunteers and groups
who oversee key fundraising activities.
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Strategic Direction 2022 - 2026

10. Internationalisation:

The Internationalisation initiative of the Board monitors the international positioning of
the School as well as the recruitment and welfare of International Students attending
the School. The Headmaster, Associate Headmaster - Academic and the Education
Committee of the Board monitor the School’s Internationalisation programmes and
levels of student achievement.

This strategy is developed with the intent to enhance the reputation of the School in
international markets and the life of the School through ensuring the welfare, wellbeing
and success of international students.

Key Result area Objectives

Internationalisation e To promote the School’s reputation of academic and
extracurricular excellence to international markets.

e To position the School internationally alongside ‘best
schools’ in identified countries.

e To create links with like-minded boys’ schools
worldwide.

e To promote the School as destination of choice for
International Students.

e To integrate international/intercultural dimensions to
teaching/learning and extracurricular activities within
the School and prepare students for global
citizenship.

e To maintain regular contact with Grammar alumni
around the world.

Marketing e To develop and implement the Marketing and
Recruitment Strategy and promote internationally
recognised learning programmes designed to attract
academically capable International Students from
diverse markets.

e To create and maintain close links with New Zealand
and international industry partners, organisations and
agencies (including Education New Zealand, Study
Auckland, and SIEBA).

e To promote the School by producing and distributing
quality marketing material and maintaining a high-
quality digital presence.

International Enrolments e To ensure the admission criteria are market
appropriate and set policy to manage enrolment
levels.

e To engage, manage and guide recruitment agents
who are actively recruiting academically capable
students from diverse markets.

e To plan for and manage targeted roll levels 2021 -
2025.
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Student Welfare and
Wellbeing

To ensure the School meets best practice and
compliance requirements within the Education
(Pastoral Care of International Students) Code of
Practice.

To continue to develop systems for the pastoral
support of International Students.

To enhance orientation programmes to aid students’
effective transition into the School.

To enhance communications with parents, agents
and caregivers.

To enhance links with like-minded New Zealand
schools to inform the implementation of best practice
hosting and homestay procedures.

To enhance homestay offerings, monitoring and self-
review systems.

To enhance and encourage cross-cultural interaction
and understanding amongst international and
domestic students.

Academic Programmes

To enhance language support for International
Students with the aim of providing access to
mainstream academic programmes.

To continue to develop systems for the academic
support of International Students.

To develop tertiary education and career
opportunities for International Students beyond the
School.

Personnel

To recruit and retain quality international staff with a
breadth of experience.

To maintain a staffing structure that provides quality
support to International Students appropriate to roll
numbers, which promotes the School globally.

To ensure international staff members have access
to and are completing Professional Development.

To maintain and review performance management
systems.

To provide Professional Development to all Grammar
staff to promote understanding and appreciation of
International Students.

Financial Independence

To implement an effective marketing plan, admission
policy and support structure to ensure the continued
enrolment of International Students.

To set and achieve recruitment targets.

To sustain a high rate of student retention.

Communications

To ensure reporting and communication systems to
parents, agents and homestays are regular and
effective and share positive information about
International Students within the School.

To develop effective internal School communication
links with teachers and key personnel to ensure
student welfare and learning is maximised.

32




‘siuswinedaq
ssoJoe aswweuboid |euoin] diysiejoyos
98Ul 9oueyus pue SlUBPNIS PB1IJ|eS
Jo} 101lBWWEeID)  S81920l1d  UIRlUIB|N e

‘awweibolid eula | -eueden] ayl yim
Buiisisse siayoesal ylM  UOIIBUIPIOOD
ur ‘JuswaAalydy uoelN Jo DIN Aq
19s s1abiel luswaAsIyde pue palolluow
Aj@sojo ale synsal pue ssaiboud

‘pauJes aie sdiysie|oyos
VOZN [enpIAIpul 081 1ses| 1

"S|00YdS Q-8 9|10ap 10} sabeiane
[euoneu sjqeledwod 8Aoge a8q O}
s@lel jUsWAASIYOe 8ouesiug AlsiaAlun

olWapeoe ,Sluapnls edjljised pue OB\ e sluepnls  eyjljised pue Lo\ 104 e
*aouesiugy Alsianiun
9AdIYOe S1UdpN1s / WIO4 JO 9%Gg e
'Slu8pnls /-€ wlo4 10} S82IN0sal € [9A87
pue sawuweiboid s|s Apnis dojenaqg e aA8IYde S1uapnls € |9A97 YIDN 40 %G/, e
‘Jlooyos Joluag
9yl ul ss82ons 1o} sjuapnis aledaud ‘(s1uspnis
19118Q 01 G WJ04 10} WalsAs Juawssasse abpuqwes 10} 1usjeainba 10) g [9A87]
pue iqe||As D-91d 9yl duUl}dl pue MaINSY e V3IDN 9A8IYOe S1USpNi1s I0IUdS ||B JO % G] e
‘palinbai se wea| diysiapes ayl
01 pue Ajenuue 89311lWWO) UOIlEONP]
38Uyl 01 SO8AIlellUI pue sludwaAalyde A LR
‘syinsal jusesald 0} sal}noeq O SpesH e 9AdIYOe S1UBpN1S 7 |9A97 WIDN 40 %G/ e
C 19A97
‘s|eob olwapeoe 01 pJemio} Ailed 01 sHpaId Qg wnwixew
[o0YyoS yim sjeob 1juswiiedep ubly e 9yl 9AdIYOe S1uUapnls | |9AdT] JO % GE e
‘sawwesboud Buiules| ‘sassed *AJoAljop 8SIN0D pue S8SIN0D
pue Buiyoeal MaIASS pue  JOHUOIN e se papelb ale S}NsSal [9A8T] Y JO %GE e V3IDON pue |euollewalu| abpuqwed ‘D
's1ayoea] paoualiadxa -ald dojonsp pue anosdwi o1 Buinuiluood
‘Alljenb uielas pue 1ni1dal 01 8anuiuUo) e "19119Q 10 O die S}NSal QY JO %G/ e AQ 1uswansiyoe 1uapnis asiwiXxew O] e
JUBawdAdIYdY Juapnis
AbBarens 1abue sannoalqo
JIIN3AVvIVv 'L

€¢0¢Z NV1d TVNNNV

33



"I wia] pus Aq slopea| wn|nouINd

1o} 9|0AD BunedwW WLBIUI Ue 81810 O]
*M3IAB] WN|NOLLIND

lo} saulepinB jo 18s e ysignd o]

‘Builsal auljaseq 104
Apeals sjoo03104d juswsa|dwi pue dojaaa(

‘wnnNoINd
8yl ul pappaquwa s| loely ebueinele|y
alaym Ajinuapi 0l sawwelboud

Buiyoesl { wio4 pue £ wio4 lipne o]
'Q wlio4 ojul sAemuyled Ajlueo o

"0O-94d

1o} sassad%0id uolnlesspow pue Bupjiew
a3yl malnal 01 SQOH ‘S4OH Y¥M MIOM 0]
'S|00} uollen|jeAs apiaold pue ubisap
wnnowanNd  ul 9onoeud 1saq  Ajlnuapi

"ysaiiay OZN aul
pue spiepuelg YJDN 1O Malnay a8yl woly
Buimolio} peiledlpul sabueyd JOUUOA|

‘e|noLuIN9 salbojouydsa] |eubiq
pue AIO1SIH malnal 01 SQOH YHM YJom
01 Jlwapedy (AHQ) Je1sewpesaH AindaQ
pue (NHY) JolsewpeaH 91eID0SSY

4 w9 | Jo pua AQ sjuswiiedap Joj
$9ss99001d MaIAal wNNoLIND dojeAap O

*f w9 jo pua Aq 1o09loud
L,WNNoLINd  uapply 8yi, youne| o]

"€ WwJ9 | pua AQ wWNNdLLIND 8y} Ul
1Joe|\ eBueinele|y 4o aoe|d 8yl mainal 0|

"L Wid] JO pud
AQ D-91d }O SSOUBAIIDSLLS BY} MBIASBI O]

"1 wia] jo pusa Agq malnal
wnnaLINod 10) swsiueydaw apinold o)

'z wia] jo
pus AQ s|elalel\ ¢ aseyd pue sassaooud

(SVH) splepuelg 1JUBWaABIYDY
JO MBINBY 7 [9A87 YIDN Jouuow o]

" wia| AqQ enoLuno
MaUu }JOo uoniejuswsa|dwl 8yl MaIAB] O]

"uBisep wN|NoLLIND
ul 9o110e1d 188 8JRYS pUB SSNISIP O] o

"wNNoIIND
S,|]00YdS 8yl MBIABJ 01 BNUIIUCD O] e

‘plepuels a|qissod
1saybiy ayr o1 pauleiuiew pue paubisap
ale e|nNd1IIND S,|00YdS 8yl 1Byl 8INSUB O] @

aoueuajule}) pue JuawdojaAs@ WNjNdMINY

‘uolzewojul Bupoels) Juswssasse

UYilm  siojusw olwapedoe apinoid 0]
'€ wlio4

10} ss920.1d Bupjoeuy oiwapeoe ue 1oid 0|
'po109]|09 Alenbal

Sl 1eyl elEp lUBWSSAsSe Buisn Juawuielle
juspnis 01 puodsal pue JoHuOW O]

yALUCY]
Jo pus Aq sessao0id Bunoiusw ubiy

'z w9 Jo pua Aq sassaooud
Bupjoely pue Buuoliuow dojansp o

"S1LI0Y0D pue S|enpIAIpUl 10} JUBWAASIYOR
juapnis  Jolluow  pue  oell 0}
Blep JUBWSSasSSe JO asn 8yl anoidwi O] e

34



'sasodund |esieidde
pue juswaAoidwl 10} 9]0AD UOIIBAIBSQO
ue a1easo 03 dnoib 1ojid e yim oM O]

"'4oJeasal WN[NJLIND Paloa|as uo
paseq oogpuey wnnoLNo e apiaoid 0|

‘ubisap abed sse|) 9AI109448 10} UOILINY
pue a9110e.1d 1s9q Jo sajdwexa apinoid 0|
"sluspnis

1o} Ajpusauj-lesn  alow  18NJewwelr)
Bunjew jo sAem  ojebiiseAul 0]
*Aljeuonouny 1aNJewweln)

uo juawdojanap |euoissajoid apinoid o]

‘sobed sse|)

pue 8sino) jo ubisap ay)l asipiepuels o]
‘Buiyoeal jo Aljenb |jesano ayl

anoidwi 01 1aplo ul SQOH YHM MIOM 0]
"100l01d

09pIA 9yl Buisn Jomawel4 bBuiyoes|
9yl yum luswubije ul aonoesd Buiyoesl
annoaye  jJo sodwexa apinoid 0]

"1 wJa] J0 pud ayyr Aq sasodund |esieidde
10} UOI1BAISSQO 08PIA 4O 8sn 8yl 1ojid o]

"7 WJa] Jo pus
8yl Aq uonenjeAs WNNJ1LIND 104 B1EP pue
S|001 YUM S4OH pue sgqOH @piroid o]

"L wia] jo pus Aq ubisap
pue 1noAe| abed sse|) l89NJewweln
ul 99o110eud 1s8q uo asuepinb apinoid 0

4 w9 |

Jo pua Ag ubBisap 8sino) 18NJewwelr)
ul a9o110eud 1s8q uo asuepinb apinoid 0
"Z-1 wia] noybnouyl 1oNJewwelr) 4o
ash aAI11098448 pue Je|nbal ayl Jolluow 0O
"7 wia )

JO pua Aq jiomawelq Buiyoea | Jewwelr)
puepjony oy jo 1ed se Buiyoes)
9AI1084}3 JO S1UBWISI3 9 9yl paquia O]

‘}jels 1oy jJjoddns pue
jJuswdo|aAa( |BUOISSS401d |BUOIIONIISUI
auljuo aleuudoidde spinoud o

*AJaAI|@p WNINOLIND 81en|eAd O]

*auljuo pue sndwed-uo ‘Alanlap
wN[NJLLND Ul 9JUd||99Xd 8INSUd O]

35

Kianlje@ wininauing)

'SAOH
lo} @o1noeud 1seq uo aouepinb apinoid
pue sainpadoid JUBWISSASSE MIINBI O]

"SJOH pue SQOH 10} oogpuey e ysijgnd

'€ wia] jo pua Aq SQOH
pue s{OH u@amiaq sadnoeid diysiapes|
Jlwapeoe pue wnNiNoLIND 1S9q aleys 0|

"WwNN21IND 8y}
JO 1uswabeuew 8AI108}}8 01 BAIONPUOD
@1ewI|o |euolssajoid e dojaasp Jayring o]




"}JB1S 01 pala}jo s|elioln} [00yos-U|
"}1JB1S 01 pala}jo 109}194 uoieonpy
pue eBueuepp @1 yum suoirdo 1uswijolu]

‘S1uUBpnN1s eyljised
pue uoe|y Joj} uoddns pue Buuoliuow
olwapeoe ayl anosdwi 01 8|qisuodsal
SOIAN  YHM IOM 01 Jlwspedy IANHA

"'S1UBPN1S BYjI}ISed pue LIoBIA|
10} ssa20.1d Bupjoeuy oiwapeoe ue 1oid 0|

‘awwesbold Bulolusw euis |
-eueden] 8yl JO SHO044d B8yl adueyu3]

e wie )

JO pua Aq uoe|y 08y o] ul luawdojanap
|[euolssajosd wio-Buo| a19|dwoo

01 pauoddns pue pabeinodus siayoes |

swuapnls ||V -

eylyised/UoeIN -

"S|00Yds Q-8 9|10ap 10} sabelane
|euolleu sjgeledwod anoge aq 01

S91eJ 1UBWAASBIYOR 9oueIIUg AlISIBAIUN
S1UBpN1S BYjIjISed pue 1IoB|A 104

"sjuspnis pue
jje1s Aq uoely eBueyi] pue Loe 09y
9] }JO asn pue abpajmouy 8yl pusixs o] e

"S1UBpN1S BYjIjISed pue LIOB|A|
10} SBWO001N0 1usWaA8Iyoe aAoidwi O] e

e)ljised pue Hoep

36



"f/ € W9 ] Ul SwalsAs el
pue 1uswdojansp |euoissajold ayenspun

'€¢0¢
loy Apeas ‘sinioniis joljas Aep auluo

01 S9J2IAIBS UOIIBWIOJU| YHUAM  MIOAN e Jo uoneiuswsdwi 8yl alebiisoAul 0] e
'S9|l} YH suluo
'Splooal arepdn pue sa|i} s,|]o0ydS 9yl Oljul splodas sdvAojdwa 's9ss990.1d uswAojdwa
jjels oluoa109je pue Adod piey MmaInsy e |le pailajsuel) aAeYy ‘g wis| JOo pus Ag e [|le pue sjoo0104d ,90110e4d 158q, A|dde 0| e
‘suoilebijqo
*S1UBWINOO0P 1jeIp U0 3JIApE |eBd| )oos [enioeJiuod 031 piebBas yim 1ueldwod
pue uoileluawnoop 92119e.1d 1s8q |1I9UN0) "L wla] jo pua Ag saioljod S| |[ooyoS @yl bBuunsusa sjoooloid pue
Buiyoea| pue Vidd ‘JOIN MaIiney e juswAojdwsa olepdn pue MmaINeI O] e $9ss8901d S82JN0SaJ ueWNY 8y} MIINDY e
$921N0Say uewnH
*A1o1siy Buinian aoi1jod ‘sjuawalinbal me| JuswAojdwa
pue ‘snjels BSIA ‘SNlelS UOIleuldOeA BuiBbueyo olepowwoddoe 0} sassadold 's|090304d pue sassa204d 921N0Ssal
pJ1ooal 03 swalsAs jusws|dwi 0 YH INHQ e uoneoldde mainal ‘JeaA jo uels aylr Ag e uewny 9oueyuas pue ujelulew o] e
‘suolnelidse pue saAioalqo
S,|00Y9S 9y1 JO JUBWSBASIYOE 8y} aInsud
‘pasu 0] 9JU3||99X8 0} pPoaleJIpPOp ale OyMm
aininj Jo seale 10} sajepipued |eijualod ‘s1sije1oads Aljenb yum siayoeal siaqwaw }jels uoddns pue siayoesl
Ajlzuspl 01 SQOH YHM MJ0M 01 YH INHA e Buinea| aoe|dal zzOz nhoybnoiy| e Aljenb uielals pue juiodde ‘1oeq1ie 0] e
sjuawuioddy
AbBarens 1abue sannoalqo

TINNOSH3d ¢

€¢0¢Z NV1d TVNNNV

37



'SAOH pue s,10S
‘21WBpeIY NHY YHM UoI1e1NSuo))
"uayenspun ssaooid malnay

'so11s160| asiuebio 01 YH INHA

1eaA

ay1 1noybnouyl sbuinesw pajnpayoss yum
awuweuboid syl pes| 01 olwepedy NHY

' WId] JO pud
AQ panoidwi 8q ued siapes| a|ppiw pue
SQOH {0} uoddns moy oalebiisanul o]

7 W9
Jo pus ayl Agq swuweiboud diysiapesaT
}Je1s a8yl jo JeaA pliyy ayl 919|dwod o]

L wia)
Jo pua Aq 1o1d swuweliboid diysiapeaT
}Je1s ay1 Jo J1eaA puooss ayi 919|dwod 0|

'Jooyasg ayl
ulyum sAemyiled diysiapes| ajowoid o] e

‘|Jon8| 1uswabeuew Joluas
pue a|ppiw 1B 81nquUIuU0d 03} Allige Jilay}
aouenpe 01 luawdojond(g |eUOISSD}01d
pue sassaooud ‘sAemyied yum
wayl apinoid pue [eninuslod diysiepes|
yum jjeis Buiwiopad ybiy Ajlluepr o] e
diysiapea

‘1Je1S pue s, | DS YHUM UOoIle}Nsuo)
‘@1ebiiseAul 01  olwepedy  ANHY

*108/01d 08pIA BY) pes| 01 dIWBpedY NHY

"SQOH Y¥m Apoauip yiom
01 JIWBPEDY NHA Pue 2IWapedy NHY
"d wJoj-Buo| pue swnioy ueid

01 JIWapPedY NHQ Pue d1Wapedy NHY

‘sBbuilesw Aynoey/jeruswiiedsp
‘sBuilesw }jeis 1e sjeob o13109ds mainay
‘Alenuepr

ul sjeob 9a1B6aleils yllm }jelS BpInOId

"S|00} MD3IABI
-}19S QOH pue bBuiyoesal aiebilsanul o]

4 W9l
JO pua ay3 Ag palsjdwoo aq o] ‘sasodind
|esieidde pue juswdojonap |euolssajoud
10} ABojouyoal 0apIA Jo asn ayl BulAjoAul
ss9o0ld Apnig uO0SSd] B 8Siewlo) 0]
'€ wli9] JO pud

ayr Agq pelejdwo) °"g-] Swia] ul }jjels
[|e 10} swni04 uawdo|ana( |euOoISSa40.d
JO  awuweisboid N}y B JBAIIBP O]
"1 wua | Buunp 1ewsoy

Aeq AjuQ 1ayoesa] Janlj@p pue dojanap o]

| WJa] JO 1e1s ayl 1e }jeis |e 01
paleoiunwwod aq 01 s|jeob apim-jooyog

‘}Je1s 10} suoisinoid Juswdojanaq
|[euoISS8j0ld 108jje 01 S8WO02IN0 3sn
pue swalsAs Malnal-}|os abeinoous 0] e

‘Juswdojanap buiob-uo J18y}
1oddns 01 jjels 10j aoe|d ul ale sSwolsAs
juswdo|aAd( |euoISS940ld dINSus O] e

‘[enpIAlpul pue paseq
weal/iuawiledap ‘epim-jooyds 10} sjeob
jJuswdo|eAs( |euUOISS8)0ld I3[0 18S O] e

juawdojanaq [euoissajoid

38



4 wia] o1 Joud
SQOH pue s4OH yim sbBunssw ienbay

‘Bunesw bBuluue|d |enuuy JeaA jo pua
1e 91NQlI1U0D pue puslle 0} pPallAul jjelg

' W19 JO pud
Aq syoogpueH |eiuawiledap dojansp o]

" Wia ]| Jo pua ayi 1e 1ybnos
ueld |enuuy €Z0g¢ 9yl olul indul jjelg

"}Je1S 10} ABp\ Jewweln)
pue ain1nod ayl Bunnowoud pue Buloueyus
1B pawie ‘pajesdlunwuod ale eyl |ooyos
9yl 1e sooinoeid ale 219yl 2INSUd O] e

"uo1108lIp
s,|]ooydg oyl poddns ued pue aieme
ale jjels os aoejd ul Ind aie swolsAs
UOIIEDIUNWIWIOD  BAI109}}8 8INsSua O] e

uonedIUNWWoY

‘dnolb yum ssaooud uswa|dwi pue
dnoib |euy Ajnnuspr 01 olwepedsy NHVY
‘pPasnoo0} pue 1es|d

ale s|eob 1ey} ainsus 031 sues pue s4{OH

"aJleuuollsanb uoilos|jal

-}|@s dojansap 01 S,] DS ‘OlWwapedy NHY
‘wea | diysiapea’

UlM paleys suollepusuwiuoddl

pue sBuipul} Yl malnay

‘4 w9 Jo pua Aq 109loud ospIp

ay1 Buisn ssaooud |esieidde ue |eu |

"L w9 Jo pusa AqQ s|eob |ooyossg

pue Ajnoe} ‘jeiuswiiedep ubie o]
' W19 JO pud

Aq spiepuels Bulyoeal yum sasssosoud
uo1199|}81-4|8S S,1ayoeal ubije o]

"L wJa] jo pua Ag sybBnouyl yjem
91nulw-4 wea] diysiepes] MaIA8l O]

‘salbajells s,|ooydg ayl yum ubije eyl
s|jeob 1suiebe pasiesdde sie siaquiaw
jjels  Agalaym  mainal  9ouewlsoylad
[enuue  9AIl084}8 ue  ulelUlBW O] e

”_.CQEOWMCGS_ ajuewiojiad

39



‘sowwelboud juswabebus

jjels pea| o1 Jabeuely uswabebug jje1g
*SUOI1BDIUNWIWOD

10} dJomauwel} e se 19NJewweln) asi|iln

"9JeM1}0S
wea [INOANSY UIYUM SABAINS 8In}nd
jjels snolnaid Jo 1ewlo) 8yl asljiin

‘awwelbold Bulagjaom
2202z @Y1 wuswa|dwi pue auljay

‘e wia] Jo
pua Aq Aaains ainyn)d jjeis jusws|dwy

‘Buleq|am jjeis
1oddns 1eyi sainpasold pue sa8in1onuls
MB3IASI pue uleluiew ‘dojanap o

*soo110eld pue swalsAs maual pue
WwiJojul 03 3oeqpaa) asl|iin 01 pue AaAIns
aiIN}Nd }jels |enuue-ig B 10Npuod O]

Buleqiiom ye1s

‘Buluiely aallelussaldal SH

919|dwo9 [IM SJagquiaw 99111LIWO0D) SYH
‘Hels

||e 0} 9|ge|ieAeR dpew S8SIN0D pie 1Sil4

‘sainpadoud pue saloljod §H MaIABL 0]
AlJa1ienb 18aw 01 wnio4 Alejes g yieaH

‘Jjuswdojana(g |euOISSa40.1d
jjeis mau ul pue sbBunssw jjeis 1e
paleoiunwwod saloljod Alajeg g yijeaH

‘sBbuilesw jjeis
Jayio pue ‘Aeq AjuQ jje1S uo jjeis |e
01 sainpasoud pue saloljod a1eduUNWWOoY)

4 w9 |
JO pua Ag pars|dwoo teaA ay: 1noybnouyl
saijuniioddo  Buluiesy  spinoid 0]

"A19jes g yljesH
}O 2iNnlonils aoueusanob MD3INBI O]

1eaA ay1 1noybnoliyl swalsAs Alajes pue
yijeay uo palonpui ale }Je1S [|B 9INSUd O]

"1e9A 8y} JO 1els 8y} 1B S8INpadolid
pue saloljod Alejes B yiesH s,|00Yds
8yl JO aleme ale Jjels ainNsus o]

‘uone|siba| A1ajeg pue yiesH jo
Sluawalinbal 199w 01 S891SnJl/}jels 10}
Buluiesy ajendoidde 1a4j0 pue Ayoeded
aoueuJanob pue jjels ssasse 0

‘uolle|siba| o1 uoile|al
ul @o11oeud 1s8q ale ydiym ‘jooyos
1e soa9o110e1d 1s9q aJe 948yl 2JNSuU]

‘wnio4 diysiapea] Alajes
¥ yieaH ayl Buipnjoul yiomaweuy Alajes
pue yijeaH ayl dojansp pue uiejulew o]

Klajeg pue yjeaH

40



‘1uswiuiodde siaaled

yoea 1e 9sn 10} JIoMauwel} UOIIRSISAUOD

Buoell olwapeoe 1Us1SISU0D

e dojonap 031 suoilesadQ NHY dY1 yim
MNIOM ||IM SBDIAIBS JUBPN1G JO peaH 8y e

*Z Wia] Jo pua ayl Aqg
wayl splemol ssailboiud 119yl doeuy pue
sayIsinbai-aid 8si1n092 Ajlluapl 01 syusapnis
10} sassaoold ojowoid pue 91e810 O] e

‘suolloeIalul

9soyl jJo spiooas Alnjenb Buluiejuiew

pue ssalboud nayl Bulioliuow

3|Ilym oa2IApe pue 1oddns yim wayl

apinoid pue sianes| |ooyds Buipuaiul

yim anbBojeip Ajpwil  ysigeisa 0] e
s19a1e)

"S9SII0 pale[al Juapnis
Joj} uonnoexa pue Buiuue|d oleUBDS
2le|NWIS pue 10NJi1suodsp 0} suonelsadQ
INHY ~Pue  siojlasuno)  ayr  yum
3IOM 0} S8JIAI8G 1UBPN1S JO pesH 8yl e

" W9 Jo pus a8yl Aq ‘ueld SISlD
pue Ad1jod U0119310id P[IYD 8yl 01 payiwi|
1ou 1Inq Buipnpoul ‘saloljod |esoised
S,|00Y9S 8y} 01 UOIle|d] Ul Wed | S9JIAISS
JUBpnNl1S oyl SS0Joe ADUS1ISISUOD pue
Aloedeo pjing pue asioeid ‘mainel O] e

'sjuapnis Jo

aleo |esolsed ayj 03 Jusunniad sainpasolid

pue salolod Mmalnal  Ajdenbas o] e
S3JIAISS JUdpN1S

"ylomauwel4 diysiopeaT

1uspnig ayl J0 uolleluswa|dwi
duljel pue MaIABI 01 |00YdS JOIUsS
IWNHQA 9yl yim Jom |Im sawwelbold
diysiepea] 1uspnlg JO pesaH a8yl e
‘salniunuoddo
90IAJ8S  Allunwwod  jo  uoneolqnd

pue uoI1R||0D 8yl ped| [IM sawwelboid

', W] Jo pus ayl Aq swweliboid
diysiopear jusapnig palesbalul
ayl jo abeis 1sua1 9yl uswadwi 0] e

" W9 JO pud AQ aAlleIlIUI 9IIAIDS

"UOISSIW pue UOISIA S,|00Ydg
8yl aoueyua 01 sawuwesboid diysiapes|
pue 982IA18S  AlUNWWOD  ‘UolledNpd
Joyoeseyo jo o9oeld Byir MoINGL O] e

,Aeppn Jewweln) ay, o1ul
Ang 01 AlUNWWOD Jewuwelr) JapIM By}
10} 9}i| |ooyog Aep Alans ul sanjen pue

diysiepea] 1uspnlg JO peaH 98yl e Allunwwoo BuioBb-uo ue juswadwi o] e UOISSIW ‘UOISIA S,|00YdS ayl a1owouid 0] e
1910eiey) |elDadsg
AbBajens jabue sannoslqo
1vHOL1SVd '€

€¢0¢Z NV1d TVNNNV

41



"uUOoIlBWIOUI pUe S8ssad0id
aonoeud 1saq jo Mooqpuey e aonpoud
01 >JJOM1BU suedq @yl Jo sJaquaw
I8 YHM >om [im suonesadQ INHY 8yl
‘suoissnosip aouepinb/jeiolsed Buipes) Jo
[I1IMS @Y1 asi1oeid pue aAIasqo 01 SI91SeIA
Buipieog pue sueaq 8yl Joj sdoysyiom
[eonnoead  19nJisuod  Im Buipieog
JO 103108110 9yl pue S98JIAIBS 1UdpNiIS

'S9]0J |elolsed 119yl 4O suolouny
Aep-ol1-Aep 8yl yum suesq 1sisse
0} uollewJsojul |euonesado Aay Buljelep
‘jylomiau  suea@ 8yl 40} >ooqpuey
e oonposd ‘yy wis] jJo pus a8yl Ag

e wia] jo
pua ayl AQ S1Uapnis Yllm SUOIIRSISAUOD
|eJoised Buipes| pue Bulwel) U0 SI91SEIN
Buipieog pue suea( e Jo} 1uswdojanag

‘suollesado |elolsed S,|00Yydg
ay} poddns o1 juswdojanap |euolssajoud

JO pesH oY1 ‘suonesadp NHV @yl e |euolssajold palebiel  1aAlBp ol |esolsed aleludoidde apinoid o] e
|]auuosiad
‘sBuilesw
Buuojusw JenBas 1B 8sn 1o} elep ‘s1uapnis

Bupjoell olwapeoe 01 Ssa8doe Apeal yum
sioluaw apinoud o] "AjBuipioooe siojusw
eula | -eueyen] oaleoo|e pue sluedioined
yim spaau poddns 108lgns Ajlzuspl o]

' wia] jo uels Aq uoddns
108[gns pue Bupoesy olwspeoe  uo
awuwelboid euia| -eueden] ayl sndoy o]

eyljised pue uoej 104 Hoddns Buliorusw
pue alwapeoe pue saljiuniioddo
diysiepes] opinoud 01  swuweiboud
eula|-eueden| a8yl dojpasp Jayiiny o] e

eyIsed 13 HOE

‘uoljelisiulwpe
|[eoloeld s3I aulwialep ||IM pue AaAins
joysdeus e ubisap ||IM S9IIAIDS JUBPNIS

Jo peaH 8yl pue suoneiadQ NHV 8yl

' Wwia] Jo uels aylr Aq ‘seonoeud
9AISN|OUl JO |9A8] 8yl uO sdAlloadsiad
Buipn|oul ‘1JUsWUOIIAUS 1UBIIND S,|00YdS
8yl uo elep JenbBas sapinoid eyl
‘}1JB1S S92IAISS JUspNlS AQ palalsiulwpe
pue sjuapnis Aq palodwod ‘Asains
joysdeus e juswa|dwi pue 19NJ1SU0I O]

*s99110e4d pue sainpadoid s,|00Yyog
9yl uo >oegpeaj luspnis Joj apiaoud
yolym swalsAs mainal pue dojonsp o] e

suoljediunwuwo)

42



"JUBWUOIIAUS BAISN|OUl 810w
e Buieald uo asiyedxa pue Moeqpasy
apianoid ued oym suoilesiueBbio pue
s|enpiAlpul [euJalxa Aay yim diysuolie|al
dojanap pue 199w wea] diysiapesa] ayl

‘sieulwas Buialp ajes alelndoidde
-abe Janlop 01 Jolussaid oleudoisdde
9yl aulwlialep pue alebiisaaul 01 yiesH
JOo peaH ayi pue suonesadQ NHY @YUl

"JUBWUOIIAUS
aAISN|ouUl ue a1owoud Jayuny
01 sdels |njosodind apinoid pue MBIA8I
01 suoilesiueBlio [eusalxa yiim abebus o

*Z WId] }JO pus a8yl
Aq seonoeid Buinup ajes uo 1uasaid 01
lapinoud e abebus 01 ‘siadeads |puIBIXD
JOo awuweiboid |enuue ayr Jayiiny oJ

‘}4e1S pue
S]luUBpNls ||e 10} 1UBWUOIIAUS BAISN|DUI
ue ajowolid 01 s8dn1oeisd pue sainpasoud
‘sa101j0d s,|]00Yy9g 9yl dojansp Jayuny o]

"S1uU89sajope Bulluoijuod
sanss| |eoidol U0  AlUNWWOD  J9PIM
9yl 91eoNps pue wnnNoINd yljeaH oyl
Jo sabessaw A9y uoddns leyl sieulwas
1ualed pue 1usapnis Jtejnbas apinoid o)

slaylQ o) bunejay

"J10M]BU paweu Yyoes UIYHM }iels
paisi| ay: bBunioddns pue Buiresw 1o}
Allj1qisuodsal axel 01 jjeis Buldsunod
91e00||B 01 S8JIAISG JUBpPN1S JO pedH ay|

‘sBunesw juswiliedap 1e siapuiwal
Jejnbas apinoid pue asn siayoeal JI1ayl
Joluow osje ||Im SQOH ‘wnio} Qd e 1e
pue Aeq AjuQ }eis ayi 1e saiunyoddo
Jjuswdo|ana( |euoIssajold apiaold [[IMm
S| Jo 1019811 pue suonesad) NHV 92Ul

" W9 Jo pus ayl
AqQ sieise| Buipieog esnoH sqqil pue
3I0M18U Suea( 9yl JO siaquiaw ||e 10}
94N10NJ1S UoIsIAIedNS jjels e paqua O

1
wJa| Jo pus ayl Aq walsAg Juswabeuep
JuUspnig s,|00yds 9yl jo Alljeuollouny
s910u Jnoineyaq ayl Buisn Ajgreudoidde
pue Ajoleindoe ale }JelS aInNsus O]

*usw BunoA yum Bupjiom
uaym oaonoeid 1saq aiowoid 01 MaIASI
-}J8s |enuue o walsAs e juaws|dwi 0]

‘Ajpdwoud sier1ew
[eJoised dn mojj0} pue ionuow ‘BOj
01 Aljige ay: jjeis moje leyl SwolsAs
[euollouny sey |ooydS 8yl ainsus O]

swalsiAg

43



'(S4d0Qq) so921n1ag Aliadold 0 1010811Q
apisbuoje abesn Aljioe} 99SI8A0 pue
1iods pabbel yoes wouy sluswalinbal
Buluoipuoo a1e||02 01 asoqg e

‘sluswisnipe
pue suollepuswWwo9al alelidoidde
adew pue  SH|A pue  siabeuepy
‘sayoeo) pesH yim uonounfuod ul

'L wia] jo pua Aq
sopo9o Jalwald pabbel 1ioddns 1saq ued
A1j1oe4 s1ybBiam mau ayl Moy dulWexa 0]

'€ Wwli9] JO pud
AQ / wio4 01 £ wio4 wol) uswanosdwi
1uapnis Buiuslsoy sI uods 8yl
aINsSud 01 0|04 J3leA\ pue siuua] ‘Agbny
‘sone|yly ul swuwesboid 1uswdojansp

"Aljioe}
Buluonipuoos pue yibuails e dojanap o] e

"JUsWaABIYOR
pue uawdojansp [9A8]-ybly Uo SN0}

3dom 01 (SOH) 1odg jo peaH pue ASOQ e 919|yle  uBLND Byl MIIAAL O] e 0} S}10ds Jewwelr) 8100 M3INB1 O] e
‘Bulaq|apn pue Buiuollipuo) "L wia] jo pus Aq
o119|Yly sSpiemol yoeoisdde syl MalAal aouewJoyad asiwIXew 0} Judswadueyus "Juswabeuew
01 suods pabbel jo sayoeo) pesH pue alinbas 1eyy sesse saynuepr U eyl pue sjuapnis Joj sawwelboud
(QsS0Qq) 1uswdojanag suodg jo 1010811 e 0S $s9904d Mmalnal ay) dojanap J1aylinj o] e weal Aemyled pue Jalwald MaInaI O] e
jJuswdojanaqg syodg
‘Juswnoop Bupjiom e aonpoud 031 pasn si
ale|dwal Bullsixa ayl ainsua pue sdnoub 1 ‘sowwelsboud jooyos
alleayl pue |ealsnw ‘[esnynd 4o (sH|L) wJia] Jo pua ayl Aq dyooqpuey sainpadoid yim ubije 1eyy suy Buiwioyiad 1ioddns
abiey) ul siayoesa] yum asiel] 01 YdOH e Builesado suy Bulwioyiad e dojpnsp o] e 01 sawweuboud isloeseyds dojpnsp O] e
'sdnoub ||e ssoloe suoIlnqIIIu0d
pue spiepuels ubije o1 dylom pue sdnoub
(vd) suy bBulwiopad Jo SJOIN Yum "¢coc
sdiysuoilejal Jeuoiloun) ayl Buidojonsp 1noybnouylr sdnoib suy Bulwiojiad
Buipnjoul ‘(YdOH) SsHy Buiwiojiad jo Uy pJepuels pue ainind ayl punoue ‘sjuapnis 01 papinoid sswwelboid
peaH j0 9j04 8y} 0} sabueyo jusws|dw| e Aydosojiyd pue soyis ue dojpasp O] e suy Bulwiojiad4 oyl oouenpe 0] e
sy bulwiojiad
AbBarens 1abue sannoalqo

dV1NJIH4NOVHLIX3 P

€¢0¢Z NV1d TVNNNV

44



"BlEP SIYl 10BIIXD 01 S||I)S Byl dAey
pajeloosse }jels 8yl pue aoejd ul ale

"4, W] Jo pus Aq soiel uolledioinied

9S8y} uo
1Jodau pue suy Buiwiopiad syl pue 1iodg

SwalsAs U0l1199]|00 elep 9|gelins ainsuj uo eljep wodal pue 910D O] e ul sejes uolledioied uspNnls JOHUOW O] e
‘seale
yimoub Jayuny Ajizuapl pue So19|yry
ul sejel uoinediolilied uo uodal 01 SOH REY] Sy
‘awwelboid so119|yly JOo pua Aq 1lods Aiepuodss pue Asewnd Buiwiojiad ayl pue Alailoe |eoisAyd pue
8yl olul 1n1daJ pue alowoid 01 S8Yoe0I e se s2I19|yly ul uoiledioiied asealoul 11odg ul (sjaA9| Aljige |e jo) uonedioilied
pue sHO|N opisbuoje yiom 01 SOH pue 1oeijle o)1 ABajeiys e dojpnsp O] e juapnis J0j saiyuniioddo asealoul 0] e
uonnadwo)
‘seale |BOILIID Ul BouUe]SISSe Jjels 1sanbal 1eaA |ooydog mau ay} Joj uolesedaud ‘Buijels o1 piebal
pue spaau Bui}jels 1e|NoIIINJRIIXD MBIASI ul ‘4y wia] jo pus ayr Ag sswuweiboud yim sdnoib |ooyog 1ayio pue suy
0l dSOd ‘SOH ‘VYdOH yum uonounfuod Je|nouInoeIIxXa UIYHM paiinbai Buiwiojiad ‘1odg ssoloe sjuswalinbau
ulr ‘Jenounoesixa jo abieyd ul ANHQ S| uoddns jjels ai1oym Ajuspr o] e Je|nouINodeI1Xa J0MUOW puUB MBIAB] O] e
‘sossao0.d
' wia] jo pue spiepuels JO AlNUIUOD BINSUd
pua 8yl AqQ sjaag| Jaybiy 1e sailiuniioddo 01 sdnoib suy Bulwiopdd Jslwaid
*$8]0J4 18ybiy aininy 104 Ssauipeal Jisyl 10} |enuayod pue salljigeded UM  paAjOAUl Siayoeal pue suonisod
abneb o1 swea)l Buibiowa wol)y S8yoeoos 118yl  piing 01 sweal bHulbiows Ul Buiyoeoo weal Aemyled pue isalwald 104
ssosse pue uoddns ‘ioyuow 01 SQOH Buiyoeoo jje1s yum yiom Againoeoisd o] e sue|d uoISS829NSs Buljal pue dojoAap O] e

‘}jels juiodde pue unioal ‘Ajiuapl

01 JIN yum Bunpiom SOH pue gsod
*110ds ay3 Jo 1uswdojanap

9yl }jduaq 01 SOPO0I UIYHUM SWalsAs
9|geulelsnNs  ulelUlBW  puB  M3IA8Y

‘uoseas yoea Jo 1els ayl Aq apod
8yl JO spuewsap 8yl 188w 01 AjBuipioooe
pajjels ale sweal Jalwald 8Insus O

'suy Bulwiojiad ayl pue
10dg 1o} siabeuew/sayoeod Aljenb
Se sJayoeal ulelal pue 1NIddl O] e
|suuosiad

45



'110ds pabbel yoes uiyum apew ssaiboid
8y} Jouyuow pue juawsdwi 0} QSOQd

'ssalboud yoeuy 01 sainseaw o14109ds
-opoo apisbuoje ‘sayoeod Jslwald YIm
sBunneaw Jenbal puslle pue 3sNPayds

'uoseas aAlloadsal yoes Bulinp
‘Aouleirded 10} 8|ge1Ins Slopes| aininj pue
1uauno bBunabiel ‘uods ul swwesboud
diysiopesa e juswa|dwl pue 981eaid O]

‘110ds uasoyo
119yl UIlylM sIapes| 1911eq awoo9q O}
sooualiadxa pue abpajmouy J18yl aieys
01 S8yoeod 10} saillunuoddo 81eald 0]

"S]U8pN1S 01 d|qejiene

‘|Jouuosiad
uods J1slweld [|IB yum  Apenbal
pue A[9A11098449 81ROIUNWWOI pue ‘lods
Jalwald Ul PaA|OAUl }JB1S MBU 1oNnpu|

'Suoseas aAlloadsal
jJo  uels Aq AJjPAIlO8Y)8  splepuels
[ooyog A|dde pue puelsiapun 0} lods
Jalwald Ul PaA|oAul |duuositad e 104

sowuwelboisd diysispes|] ouiyjas 0] e
‘s||iys diysiapes)
aoueyua 031 siopes| suUy Buiwiojlad
/suods Jslwald 8yl Joj sanunyioddo
juswdojanap |euolssajoud dulydl O] e
diysiapea
*Allunwwod Jewweln)
8yl 01 SIYyl 91edIUNWWOD pue sSaydoeod
pue siobeuew ‘siaAe|d ||e 10} 19Npuod
JO 8poo e 8dJojuldl pue juswadwi O] e

spiepuelg [00Yy2S

'SSOU||oM SSasse pue Joyuow ‘ainided 01
Aljige ay1 yum swweiboid e juswa|dwi
pue 81e9819-09 01 Yoe0) peaH pue dsOd

*A|Buipioooe puodsal pue
1uswabebus pue uoniedionnied iolluow
01 1uswabeuew Jaiwalid pue SOH ‘Asod

'ty wia| Jo pus Aq si1iods pabbey
[|le 404 swweiboid Buuolluow ssaujom
o14199ds-ap0oo panoidde ue jJuswa|dwl 0|

'Su0seas aAlloadsal
Bulinp 110ddns ‘Jo posu ul 8ie IO ‘woOU}
14ouaqg pinom oym sdnoib/sjenpiaipul
Builiods Jaiwald 11oddns pue Ajlnuapl o]

‘sjluapnis suy Bulwiojiad pue
uewslods Jalwald s,|ooyds ayl uoddns
0} sainlonils Bunisixa ulyum s3Iomisu
ssoujjom jusws|dwi pue dojaasp O]

‘Jooyos anea| Aayl usym pue
Jewwel puepony 1e AllAIl0e uasoyd
Jeyr ul utewsas Aayr 1eyr os sdnoub
/S|ENPIAIPUI  JOJUSW pue dleAllow O]

ale) |eiojsed

46



‘awwelboid diysiepea uapnis ayl
yim Buibebus ul sAog p|O yum Jiom o1
sawuwelboud diysiopes usapnig 4o pesH

*Allunwwod
lapim yum obebBus pue posau Ajuapl

01 SJOIN Yyum om 01 YdOH/SOH

‘looyds
98Ul JO S8IlAIl0B  Je|NdlINJRIIX® O]
91NQu1IU0D 01 sAog p|O pue AluUNWWOD
8yl }JO slequiaw 1nioal AjpAnoe o]

'suy Buiwioyiad/aisniy yim
panjoaul 8q 1o uodg Aejd o1 usaw BunoA
Joj sanunuoddo 1jouaq 01 Alunwwod
Japim 8yl pue sAog p|O ‘siuapnis
loluas yim sdiysuonejas dojpnsp 0] e
sdiysuonejay

‘swuoj |esodoud
9103 osinal pue sassadold dojanaq

"9o110e4d 1S8q pue saulepInb }je1s yim

91e01UNWWOD 01 H| O3F 10 8bieyd ul NHA

"sauljapinb ao11oeid 1saq
JOIN malnal 0} D103 40 abieyd ul WHA

‘suonnadwod

ZNSS/VSD Jo/pue  s1yblulono/saninioe
D103 UYMM PBAJOAUl SIUBPNIS ||B 104
swalsAs Buuojuow uonreulddoen QIA0D
paiuswsa|dwi aAey 01 | wiud] ul Apjeg
*9oI110e1d 159q pue sassad0id )03
s,J00YydS 9y} jo Bulpuelsispun Jes|o e
aAeY 0} SallIAII0e D] OJ Ul POAJOAUI 1S

"€ Wwli9] JO pud
ayl Ag sino] |ooydg Jo} sainpasold Ino|
|euolleulalu] 8yl aulydl pue MaIABL O]

"SBI1IAII0B JR|NDILINORIIXD
UM POAJOAUI |[B 0} pa8le|ndiue [|am
aJe suonebiqo pue saolod H] 03 pue
Alojeg g yljeaH S,|00ydS 8yl 8INSUd O] e

‘spunoub jooyog
Buines| sdnoub |e 10} pasijeas siI ao110e.d
1S9 8INsua 01 S|020304d H | OJ MBINBI O] e
Kyajeg pue yyjeaH

*awwelboud
uoneonpy  JoopinQ 9yr Jojy ued
91IS 8yl doueApe 0} sdlouabe |eulIalIXd
yim  Bupjiom  anuiluod 01 jeis Aay

‘awwelboid dweos Aep-4 syl
aulyal pue MalAal 0} siapinold [BUISIXS
pue Jojeulpio-00 dwe) { WIOH 8y}
YllMm JOM 03 uoileonp3 JoopinQ O peaH

220z Buunp abpojainiuap

e sawuwelboid uoneonpy J1oopinQ
1o} Buioinosal pue sallljioe} MBIASL O]
"¢coc

JO pus AQ sluspnis Jewuwlelir) puepony
JO spgadu a8yl uns 01 aBwuweiboid
dwe) 4 wlio4 9yl auldl pue MBIIABL O]

'SI00pP1INO 8y} 99uslIadXxd 0}
soliunuoddo yum siuapnis apinoid o] e
uoneosnp3 i100p1nQ

47



‘palinbal se sjualed yim
90UdpUOdsa1I00 d1e|NJIlJe pue 8leindde
91910 puB UOIIBJIUNWWOD 10) Sawll
Aa) Ajnuepr 01 suonesadp NHY oyl
Yilm dJom [Im Bulpieog Jo 101daliq @y e

‘4, WIa] Jo pus ayl o1 ybnoiyy
In220 |Im siy] saulepinb  Buipieog
pue sBuilles yijeaH puepjony 1uaiind 03
paubije sjoo0104d Alejeg Ry yijesaH 8snNoH
sqql] uieluod pue Ajpwil ale sjualed
01 SuOI1RJIUNWWOD §L-QIAOD 8INSus 0]

‘pebeunoous ale
suollediunwwod |eiuaied 1eyl oS SWLISAS
uoIlRDIUNWIWOD  MB3IAB]  AjjeinBasl o] e

suonesuNWwWo)

"awuwelsboud
1uswdojana( |eUOISSDJ0ld UOIIRIDOSSY
s,Jooyog Buipieog ueljeiisny 8yl woldy

" W9 jo pus 8yl Aq sisise|y Buipieog

sdoysyiom polabiel 01 sialse|y 91e20|e le  J1ojy jusawdojonsp |[euoissajoud ‘Jje1s [|e Jo} saiuniioddo juswdojanap
pue ue|d |im Buipieog jo Joloauiq Byl e pai1abiel oo1noesd 1seq opinoid O] e [euoissajoisd olenidosdde  aspinoid O] e
|suuosiad
*SIUBWUOIIAUD
Buipieoq ul daid Jo uoisinoid
a8yl Joj s|@pow ao13oead 31s8q 1uslINd *Z WId] }JO pus a8yl "SlapJeoq 1oy} ‘Olwapeoe
JapIsSuod pue yodieasal ||IM  Jlwapedy Aq daid }O SSBUBAIIN8)}8 pue 8inlonJls pue |eiolsed yioq ‘1ioddns apinoid
INHV @yl pue Buipieog Jo 1010aliq 9y] e 9yl JO MalAal [N} e 919|dwod O] e 01 Pasn swsiueyoaw ayl MaIABI 0] e
‘Buipieog jo 10310211 8y} e wi9e )
JO 8ouelsisse ayl yum ‘swwesboid ayy JO pua oyl Agq swuweiboid diysiapeaT
ubisap |Im Jaisely Buipieog / wio4 dy] e lapleog [/ wJO4 9yl 3IONIISUOD O] e
‘Buipieog 4o 10310811 9y} 'siapJeoq ||e 01 papiaoud
JO 8ouelsisse ayl yum ‘swwesboid ayy ", wia| Jo pus ayl Aq swweiboud sowuwelboid diysiapes| pue Buiaqjom
Janlep |im Jaiselp Buipieog 9 wio4 ay| e Bulaq|apn 1opleog 9 wio4 8yl JBAIIBp O] 9yl mainal Apeinbal pue dopnsp 0] e
aieJ |elo}sed
AbBarens 1abue sannoalqo

3dSNOH ONIAY4VY09g 'S

€¢0¢Z NV1d TVNNNV

48



'Sd0d
9yl pue JeduyO [elOuBRULY JOIYD By}
yuMm Jom 01 Buipieog j0 10109110 9YL

*Z220¢ noybBnouiyy sedinleg Bulaie)
BURLUOIAl LM S|d) dY} MaIAal 0]

*Alpuneg| pue Bulues|d ‘Bulialed
Buipnjour ‘esnoy sqqi] 1e papiroid
S90INIBS JO Allenb a8ylr Mmainal 0] e

S]0BIJUO) pue SadJIAIDS

‘|lemaual 1o} uoleoldde ayl ywgns pue
$)08Yd 9oueldwod paleIdOSSe ‘SMIIA8I
paisinbas ayy 818|dwod |IMm suollesadQ

INHY pue Buipieog jo 1010211 @Yyl

'zcoz Aein
Aq 9oua2l| Buipieog asnoH sqqll ay3
JO [emaual ayl 919|dwod A|nysseoons 0|

"Jueldwod pue 1UsLIND SI 89UBIIT
Buipieog esnoH sqql] 8yl dINsus O] e

aouadI] buipieog

‘ue|d Jalsew
9yl dojaAsp pue }NSU0I [|IM 8311WWO0)
asnoH sqql] s,pleog 8yl j0 lieyd ayx
pue S40Q @2y1 ‘Bulpieog jo 1010841Q dY L

‘a|i4o1d A1uN28S S,|91S0Y 9y} UO
suollepuswwodal apinoid pue 1lipne 0}
Buininsuo) siy [eqo|H yim abebus |jIm
Sd0Qd 38yl pue Buipieog j0 1032a11Q 9yl

'z wia] jo
pua ayl Aq asnoH sqqi| 10} ue|d J91Se
leaA-gg pesodousd oy a19|dwod o]

'€ Wwli9] JO pus ay:
Aq ‘suonouisal abelanod A DD 1usiind
Buipnjour  ‘sjyoud  Alunoas s, 81soy
3yl JO MaIABI Judpuadapul ue aleljul o]

"}JB1S pue siapieoq JO spasu Alljioe} ayl
SJOpISUOD Y2IYM SISAjeue ue 10Npuod O] e

"S8111|10B} pue siapieoq ‘}je1s
ay1 109104d Jayliny 01 sainseaw Allnoas
[euonippe luswsdwl pue MIIABL O] e
sanjioey

'S we |
ul pJeog sqqi] 8yl o1 uodal e apiroid
01 uoIleINBIIUOD Pag 1UalIiNd pue spuail
oyeiur ‘suonesydwi eroueuly 61-AIAOD
MaIAB) [IM  Bulpieog jo 101081l 8yl

"€ w9 Jo pud 8yl Aq
saseyound Aoeba| oij108ds 01 91nqLIIUOD
01 @snoH sqql] 40 Iluwnje Buiyoeoidde
‘lel  Ajjennuslod pue ‘elebilsaAul 0]

"©SNOH sqq!l
1e sjuawdo|anap aininy pasas Aew 1eyl
puny ,8snoH sqqi], e p|ing 0} suoileiado
pue sainloniis 88} Malnal Ajenbal o] e
saoueuly

49



*SwalsAs pue sassaooud
a|geoldde  wuijuod 01  suoneisadp
INHVY Uilm >om 031 Bulpieog jo 10198l1Qg

"SINQ®
BIA sjuaied YlIM SUOIIROIUNWWOD Ajie]

lomawel
yyeasH dIAQD s,puepony yum ubie

01 sainpadoud aulyal pue Joliuow o
NAATA

10} suado sndwed sqqi] 89yl 810j9q
slapieoq pue sjuaied yum suolleloadxa
Alajes pue yieay o1eJIUNWWOD O]

‘sjualed pue sispleoq ‘}jels Yum paleys
pue paie[noiue [|om ale sainpadsoid pue
salo1j0d Alajeg ® yijesH 8yl ainsus 0]

Kie3es B yijeay

50



'sdnolib AqQgo| yum
9AI10B 9g *SUOISIDap J19pJ0g |eUOIIRUIB]UI
JUSBWUIBAOD) UO UDlBM OBAII0B UB 9ABH e

‘sjuabe
pue sjuaied ‘sluapnis |euolleUIB]UI
Ullm AJDAI109})8 91BOIUNWIWOYD) e

1eaA oyl 1noybnouyl sabueys
laploq |euolleulalul 0} aAIsuodsal 8q 0] e

"¢20z 1noybnouyy
S1UBPN1S |eUOIIRUIBIUI O/ UIRIBI O] e

‘[]o4 [o0yD2S ay1 BuiBeuew ul sjuspnlg
[euonleulalu] 4o 1oedwi 8yl JBpISUOD O] e
[euoneusalu]

*saunpaooud aoi11oeud 1saq

1noge s1iadxa yjeay wolj 8JIApE Y99S e
*SUOI}edIUNWWO

6L-AINOD yum pobebBua Ajpannoe ag e
‘swalsAs Alajes

pue yieay mau s,|00yds ayi uswajdw| e

‘'sanss| Alajes pue yljeay pale|al
61-INOD 01 Ajglelpswiwi  puodsay e
"SJuU8pNls pajjolus ||e 40} sndwed ajes
B uleluleW ‘JesA 8yl O uolleinp 8yl 104 e

‘suoilebijqo
Alajeg pue yyesH uonieonpjy  jo
A1lsiuly s19aw 1eyl sndwed e apinoid o] e
uonejsiba]

‘AbBoaleuis Buisiyianpe
auljuo 9110940 ue juswedw| e
‘sjuapnis Buipieoq 1noge Allunwiwod
8yl YllM SUOIIBDIUNWWOD I3[ UlelUIR|\

"L yoJten Aq siepleoq
GZ }0 110Yy0d € wio4 e 1oeIllE O] e

"©-1 WJ9] 10} SIapieoq |Z| Ulelulew o] e

‘'siapieoq Oz | Aj@rewixoidde je [ang|
Juswi|olud 9snNOH sqql] 8yl uleiulew o] e

Buipieog
‘g|qeabeuew aie
1BY] S8ZIS 1J0YO0D 9A38IYde 01 ZZ0Z Ul /-1
WwJ04 1B SJUBW|0JUd BUOZ }JO 1NO 1011S3Y e "S1U8pNIS J13SBWOP /G Sayoeal eyl
"S1UBW|0JUd S1USW|[0JUd JO 8duejeq BUOZ JO 1NO pue ‘SjUsW|oJu]
© wio4 abeuew 01 10jjeq 8yl oSl e auUO0Z U| ue paAnalyoe aney | yose\ Ag e auoz }jo 1nQ 8beuew pue Joyuow O] e
sisAjeuy |joy
AbBarens 1abue sannoalqo

IN3IINTOUNI "9

€¢0¢Z NV1d TVNNNV

51



'SYJoM
91IS O 1UBWAOUBWWOD 8yl AQ pamoj||o}
| wido] jo muels AQ jussuod yydn e

'z wia] jo
pua ayl Aq 199foid suoz QO @19|dwod 0]
‘ue|d Ja1sew abpojainiusp

"l wia] jo pusa Aq adeaspue| 819|dwo) e ayl Jo uollejuswajduwil pabeis e
*Sluswalinbal [euollippe aulwla1ap "l w9 jo pua Aq malnal swuwelboid
01 wea| diysiapea] YUM  DION\ e BuioAcal epim-sndwed o19|dwod 0] e
2207 laquanoN-a.1d s1010e11U09 "1eaA Jo 1ie1s
uo11onJ1suod juiodde pue 8adods wiljuo) e AQ uoneaouals asnoH sqqi] 919|dwod 0] e
"Juswainoold
pue 1usawdojansp ubisep a1elljioe{ e '8d09s IR 44 ely 9] 9yl ssaiboid o] e
"110dal sniels ayl eIA ainypuadxa ‘|ood
Bupjoesy  pue  Ajyluow  991HWWO)D MaU 8yl pue ely 9] JOJ SuOIINQUIUOD
Auedold oayr ein ssaiboid Buiniodsy e 186pnqQ |eu1ded papuny} |OOYOS IBAIIBP O]
‘ue|d Juawabeuep
‘1aw Buiaq ale syusawalinbai 109loid JSlY |00d pue ely 8] Joyuow O] e
J18y10 ||e pue 18bpnq ‘swwesboid ainsuas 't wia| Jo pua Aq palojdwod
pue wuodas sniels Ajyiuow 919|dwo) e 9,08 UOI1ONIISUOD |00 MBU pue ey 8] e
‘ainyipuadxa ‘Jauuew Ajpwil e ui 186pnqg o1
19y oel] xade) ayl eIA alelljioe4 e |exded uo papiaoid si Buipiodas Ajyiuoly e palanlap ale s1o9loud |elded ainsus 0] e
s)o9foid jeude)
L wia)
‘awwelbouid 198foid ayl Jo11uoW Jo pua ayr Aq 186png 000'00%¥$ dIS
pue 19eJlJUOD) UOIIONIISUO) By} UOIDY e Jo 1ied se payiuapl sijosloud selo|dwo) e
‘Builsoo
1o} sylom ubisep 9@ouBWWOD pue ‘ddAO L Mau ayl eia paljinuapl s1oafoud ‘spaau
S90IA19S judwabeuely 108[old 9InddS e JO z wia] jo pua Aq Buiuueld 108loid e [ednionilseljul ssalppe pue Ajiluepl 0] e
ue|d Aliadoad 1ea ) QL
AbBarens 1abue sannoalqo
Ald3d0dd L

€¢0¢Z NV1d TVNNNV

52



*AJoAljop 10} | wia]
JO pua 8y} AqQ 1uswainooid pue alewilss
196png 919|dwod pue | wid]| JO 1E1S
aylr Aq seunpeooud Alejes juswa|duw|

‘palinbal uaym
pue se (dSSS) ue|d Alajes oi10adg alS
pue 1els-qol Ajddns ‘sue|d 1uswabeuew
ainod yum Aldwoo ‘sseo0.d
uonedsynuspr 3su s,Jooyds syr yim
Jeljlwey ale Aayl ainsus 0] S1010BIIU0D ||e
pue jjeis Yim Aj9AI1084)8 91edIuNnwwo)

" wia )
JO pua ayl Aq day e Aq pauiles} Ajnj aie
slaquiaw 9311lWwWo) Alejeg B yiesH ||V

‘wnio4 Alajeg R yieaH
8yl 031 1eyl HwWQgNsS pue uoledlIIuspl
3si Apganenb alepdn 01 anuiluod sqQOH

‘wea | diysiapes ayl o1 siyl Buiniodal
pue Ajyiuow siiodal juapioul jo Bupjoes |
‘POA|OAUl ssao0.d

9yl pue asn 10984109 8y} uo }jels alepdn
pue wJo} 1luapiou] Alajes B yijeaH
MBU 8yl yum 1aNJewuwels alepdn
*191s16a1 SIYl JO 9sn 8y}l uo }4e1s

a1epdn pue ua1sibay ysiy Alajes B yljeaH
MBU 8yl yum 1aNJewuwelsy alepdn

yAIEY]
JO pus 8yl alojoq siiedas joos Alsjes
pue yijeay oo|g uie 8yl 919|dwod o]

*Z2Z0¢ 1noybBnoiyy sainpasoid palejal
QINOD Pue Aldjes B UylesH s,|00yds
8yl yum 1uendwod oale SI1010BJIIUOD
pue SI991UN|OA ‘}jB1S ||@ 8INsSud O]

‘Aeq AlUQ }je1s 1e sanljiqisuodsal

1oyl  Jje1s ||e 01 91eJIUNWWOD O]
1eaA ayl 1noybnouyl sysii a1ebiliw

0} sue|d |[0J1UOD JO dleme odie }Jels
ainsua pue sjuswiedep AqQ paijiuapl
Sysu Jofew 8yl JoyuUOW pue M3IABI O]
‘ue|d

1uswanoldwi dojansp pue spuall Ajuapl
01 |00YdS OHd uo Jaisibay 1uapiou|
pue 1UapIddYy 8yl M3IABI pue Jolluow O |

"L wia] jo uels ayl Aq sseooid
Buiniodas jusploul mau juswa|dwl o]

"L Wwlid] }Jo uels
ayl Aq Jo1sibay dsiy mau juawajdwl o

"91I1S Uo
$1010BJ1U0D 10} saloljod Alajes g yljesH
014109ds-91IS MBIABI pue Sssalppe O]

‘}4e1s AQ pooisiapun pue pajuswas|dwil
S| Aoijod Alajeg ® yijeaH a9yl ainsua o]

‘souljapinb

JOIN Pue GlLOZ 19V oM 1e Alejes
% UilleaH 8yl yim souelduwod ainsua o |

Kie3es B yijeay

53



‘4, WI9 ] JO pud AQ uollesijeul} pue MmMalAal
10} zzoz aunp Aq palsjdwod ueid 1jeuq

"awweubouid
Alanljep pue 186png aAlleoipul pauoddns
yum ued uoneusws|dwi 919|dwo)

‘awweuboud
uoneonpa dojanap ol anuIuoo
dnoip Bupjuopp  uoneonpy JoopinQ

1eaA Jo pua Aq asnoH sqqi] Joj ue|d
sndwe?) Jalse|N JeaA-ggz e dojansp 0]

‘ue|d Jaiseln
abpojainiuap 8yl jo uoneiuswsa|duw

"1 w9 jo pua Aq abpojainiuap
Joj sawuweiboid uoneonpy JoopinQ
lo) jouqg 1uswdojonsp e 91310 O]

‘saluadold asnoH sqqi] pue
peoy oAlD) ‘ebpojainiusap uiejulew O] e

sanioe4 sndwed-410

54



"SaoueLIeA |eloueUl) 1Joday e
‘s|eloueul} A|yluow J0JUO|N e

‘pusa-lesA Aq
sniduins Buneiado psalabpng ansiyoe o] e

‘s|eob o16a1e41s Bullesw ajiym
sasn|dins Bunelado palabpng ansiyoe o] e
2i1n19nNS |eloueulq

*Buliind20
ale soayd 18bpng JenbBas  ainsua
01 Apenbal s{OH YuMm aledlunwwod) e

‘1eaA jo

1ie1s 1e s|020104d SS890k JO S{OH WJIoju| e

‘Aeq AluQ }jei1s uo siapjoy 1ebpng
yum pepnjoul Bunesw 18b6pnqg |eioads e

"99111WWO0Y) doueUl{ 0} Jaqwaldag
Jo pua Aq 18Bpnqg 1jeJp 1SnQqoJ 10} WIY e
"1snbBny ul SHOH Ylim uoneynsuod uibag e

‘slap|oy lebpnq o1 Builiodal

Alyruow ainsus 01 S4OH YUM MIOM O] e
'SIseq aAl| e uo s1ebpnq

01 sso290e Apeal yum s{QH opinoid 0] e

‘1eaA jo uels Aqg siopjoy 186pnq
0l SIYyl 91e|noile pue slabpng aonpay e

's@a1snl|
JO pieog 8yl jo Bunesw JaqUIBAON
01 uondope 1o} 18Bpng 1uesald e

‘syiodals a1eandoe pue Ajpwil Alddns o] e

‘alnlipuadxa snonjjiadns aonpai1 0] e

'SaW091N0 |euolleonpa Alljenb
uoddns 1eyy si19bpnqg snosobis 189S O] e
Buuojiuoly eloueuly

"S8111|10B} |00YDS }JO Salel ally pue
abesn MalAal pue JoluOW 0} SNUIIUOD e

‘sjualed Yl SUOIIBDIUNWWOD
Jo AluenBas pue adAy asealoul/uleluie|ly e

1eaA syl 1noybnouyl
$92JN0S I18Yl0 WOI} SNUSASI 8SB3IOUI O] e

‘pus JesA Aq
uolleUOP |00YIS 8yl JO 9% O/ 9A3IYdE O]

*awooul [euonlippe

asles 01 sanlunyioddo auo|dxs O] e
‘spuny
pasiel A||ed0| WO} BNUBASI 8sealdu| e

aouapuadapuj jeloueul]

AbBarens

1abue

sannoalqo

JONVNId '8

€¢0¢Z NV1d TVNNNV

55



"9JeM1}0S
[eloueUl} ydJeasal 01 19214j0 |eloueuld
JBIyD  YUM iom 01 S| Jo Jorvaliqg

*Jaquwieldeg jo
pusa Agq wuiojie|d aoueul4 ayl MalA8l O]

'S924n0sal Buiyoesl pue sadIAI8S |00YIS
aoueyua 01 salyunuoddo yolessay e

S9JIAI9S uoljewiojul

‘S| 40
10108410 YA SUOIIRDIUNWWOD UlRlUIRIA|

'Sd0d pue 04D
‘INH YHMM paionpuod sBuilesw AJYluop

‘ainiipuadxa panoidde

104 Asenuer Jo pus 1e ainipuadxs
|el1ded S9JIAI9S UOIlRWIOLU| JOMIUOW O]
‘alnlipuadx]

jeude) uo papinoid si Buiiodaas Ajyiuopy

"awiely awil 18S UIYHM
106pnq 01 pasanljap ale s1oeloud ainsus
01 swuweuboid |euded isisew JOLUO|N e

awweiboid jenden

"'S1UBUBY UM
suolleslunwwod  aleudousdde  ybBnouyl
2Z0Z dunf ul SMalAal 1ual juswajdw

"ZZ0Z dunp Ul s1Udl 8SNOY MBIABI 0]

"Ajjenuue sjual Buisnoy mainel 0] e

sjusawlsanu] Auadoad

"sJap|oy 186png 01 doysyiom 1uasaid
01 S| JO J010241(] PpuUB WEd) 8dueul4

"]Jow 9Je Sdul|peap aINsud 01 uolle1ol
gol uleiuiew pue j}jels 1o} sawwesboud
dd e dojpasp 01 YH INHA Yum IO\

‘swalsAs Builiodal |eioueuly aul|
-uo S,|00YdS 8yl 4O 8snN ayl uo siap|oy
186png 01 papinoud aq 01 1usawdojanaq
Jeuoissajold ‘| wia] Jo pusa Ag

'z wia| jo Buluuibaq Aq
Buituswedwi uibaq pue jjeis o} sueld
1uswdojana(@ |euoISS8j0ld Jolluow O]

‘seale 106pnqg umo lJivyl Jo
Buipuelsiapun siapjoy 186png |sdn o] e

‘Juswdo|ana(] |euOISSD}0.d
01 SS920e 9ABY }JB1S |BIDUBUI} BJNSU] @

|Jouuosiag

56



‘Buiuado |00y
38Ul puslle 01 SIouop ely 9] ||e 9lIAU| e
‘aouepualle
asealoul 0} salbalesys moau dojansap
pue sBuuajjo 1UBAS JUBLND dlenjeAl e
‘g|qissod asaym diysiosuods 8inodas
pue s1oeJlu0d 1ualInd ||le aleiloboausy e

*ue|d suollediunwwod pauue|d
Se ||dM Se Jepusjed wWlIIjUOd pue wea |
diysiapea] yum asiel| 01 Jobeuelp Sluang e

‘lood
Mau 8yl jo Buiuado syl yum apiloulod
0] 1UBA® S,Jouop ely 9] B IS0y O] e

JeaA uo JesA siequinu
9Sealoul 0} ©OBAUIS O] e

*1eaA oyl 1noybnouyl 186pnq
UIYlIM palonpuod ale SJUBAD 9INSuUd O] e

"'220¢ 40 uels ay1 Aq

SJUSAS pale|al |00YIS SB [|9M SB SIUSASD

Buisies puaiy pue Buisieipuny zz0Z
1o} Jepuajed sjuana ue aoejd ul ind 0] e

aduepualle

‘sowwesboud Buisiel
puaiy pue Buisieipuny s,|00YdS 8yl
S9OUBYUS JBpUS|RD S1USAS 9Yl 9INSUS O]
sjuan3

*aouewojlad
Buisiubooal 10} wsiueydsaw e ale|nwioy
pue 1USWUOIIAUS BAISN|OUl ue dleald) e

‘'sdiysuoilejas Aay jo Buiuayibuails
8yl pue Aunuiuod Buunsus  ‘jjels
991} 1uswdo|aAa( 1UaIIND Byl UIRISI O] e

‘lJauuosiad 1uswdojanaq
Alljenb uielal pue 1ni10a1 0] e
|]auuosiad

‘11oddns 119yl puaixa 01 siouop
jyse-a1 pue bBuisiespuny |eadde |enuue
anuiluo) "s1ib Jolew 1o} syse |enplalpul
ayeuapun pue yoleasals ybnoiyl siouop
[ernuslod mau  Ajlluepl 01 BnNUIIUOD e

‘Buisieapuny 10} ABaleuls JeaA
-G e 9lg|NWIO} pue siouop Joj suondo
dojanap 01 DNH pue 1sni] uollepuno
‘wea] diysiapea] 8yl YUM  DIOAN e

*Z2Z0¢ 10 uoisn|ouod ayl Aq 109loud
ely 9] a9yl Joj Buisieispuny ayl 919|dwod
01 paJinbal uoljiwy L s Byl oSles 0] e

"slouop [eirualod 01 el pue
paiueslem si uoddns |euonlippe 81aym
seale Ajluspl ‘| wWI9] JO pud a8yl Ag e

‘uBiedweo |e1ded
ely @] 9yl Joj Buisieipuny 819|dwiod 0] e

‘pun4 uswMmopu]
olwepedy ©8yi 0} paywl 31ou 1INnq
Buipnpour ‘110ddns oidoayiueiyd asinbau
l1eyl |ooydog 8yl jo seale Ajjuspl 0] e

jJuswabeuelp pung

AbBarens

1abue

sannoalqo

301440 LN3INdO1IA3A 6

€¢0¢Z NV1d TVNNNV

57



‘Bulieys
J0J 1UBlUOD |BNSIA pue UdILIM dlow
aonpoid 01 dnoig eipajy luapnis ayl
abebBus pue syJO0M1BU |RIDOS UO 1UBIUOD
,ewweln Jo suewnH, 98yl OAIAdY

*9|qissod Janauaym
Jauuew Apwil e ul swal Ayriomsmau
aleys pue 1ualuo09 Buibebus ‘mau aleal)

*Jepuajed uolledIUNWWOD
S,WJ9] 9yl asijeul} 01 wial yoes o1 Joud
JaBeue|y 1usanj pue suonelsadQ NHY
yHM 188W 01 190Npolid 1usiuo) [eubiq

‘suoissaidwil pue saleys ul painseaw
8q o] -paysiqnd pue palesausb
JUSBIU0D 8yl YHM ALUNWWOD Jewuwelr)
9yl yum juswebebus aosesasour 0]

*Z220z ynoybnoay: swioyied
el[paw  |eIDOS  SnOlleA 8yl  SsoJoe
SIaMO||0} JO JBagqwinu 8yl asealdul O]

W8l Yyoes Jo uels
ayl Ag aoe|d ul aq o1 sdnoib Japjoyadels
01 SUOIIBOIUNWIWOI ||B O 3|NPayods [N} ¥

'sdnoub Jopjoyadels 01 suoledIuUNWWOoD
Ajowil pue 1uensjal abeuew o |

Bunaie) 13 uonesUNWWO)

‘llewa Aog p|O
SE9SIOAO0 |enuuelq e pue yYgOSHY Woly
slonle|smau sAog p|0 Ajwisl apinoid

"UOI1BD0| Ydead 10} paloyuow
pue 18s aq 01 s1abiel uoneuoq “Jebeuey
JuswaoueApy 8yl pue sdal )N pue gn
9yl usamilaqg pey ag 01 10eluod Jejnbay

*SIUBAD |00YODG 1Ud1IND YLIM
alep o1 dn sAog p|Q |euolieulaiul daa)

*suoljeuop plemos siroadsoud
aAow pue ssalboisd Jopuow 0} Yruow
pliylr Alens iabeuely juswadueApy a8yl
YllMm 188W pue syjuow oml Alana suodal
1uswabebus apinoid 01 sdas HN pue SN

N pue SN ‘eljessny
ul 8oussaid s,|00ydS 8yl ulelulew 0]

juswdojanaq [euoneulalu|

‘diysuoiie|al
BuoJils e 191S04 01 18PIO Ul 10B1U0D Je|nbal
ulelulew pue siosuods 01 sabeyoed
pue sinoosip JeaA gidiynw 18440

‘diysiosuods |njBuiuesw
8ln%oas pue saniunuoddo diysiosuods
Jo auns e bBuldyjo gzog 40 uels
3yl 1e sassaulsng yum yeads AjaAIloeold

'¢c0¢ 40 pus
ayl Aq 1uana Asy yoes lJoj diysiosuods

JeaA-lInw  8uO 1ses| e 8INJ8S O]

‘|eJinau 1s09 8q 03 Way}
Buiigeus ‘ieaA a8yl 1noybnouyl si1usAd
ajendoudde |e 104 diysiosuods 9i1nd98s 0|

‘diysiosuods Buiobuo ainodas 01 Joplio
ul sassauisng yum sdiysiauyied pjing o

'1Joddns ainoes
pue sawuweiboid pue SlusAd |00YOS
A9y yum ubije 1eyy siosuods Ajlnusapl o

juawabeuep) diysiosuodg

58



*1U91U0D
palojie1-luspnig  |[euollBUIdIU|  YUM
aoussald |e1bIp s,j00ydg Byl 8doueyuy e

‘sjuabe
aloysuo yum sdiysuonejas Buipjing
pue |00YoS 8yl 01 SIUSPN1S |eUOIIRUIBLIU|
a|geuns bBuilNIdal 01 JUBWIIWWOD pue
|ooyos ayl o abpajmoud 1uabe asealou| e

‘uolnlelussald alsqem ysalyal
01 SOJOIAI9S UOIIBWIOJU| UMM IOAN

‘aoualladxa
1uapnils ayl olowoud pue 1ioddns o1
siopessequie 1Uapnis pue luwnje asljiyn e

"¢20z 1noybnouyy
elpawW  |eID0S pue  sylomiau 1usbe
BIA 91NQuUISIp 01 08pIA pue solydeiBojul
Buipnoul  jusluod |eubIp 981e8I0 O] e

‘Juswabeuew abpajmouy| 104

[ooyoge olul siybisul juabe indul eyeq e
'z wia] AQ ssadoe 921n0sal pue

Buluiesl 1o} gnH 1uaby Mmau e 91eald O] e

*1 wia| Aq sebed alisqgam
juswieds( |euolleulalu| 8yl ysoljol1 0] e
‘sawuwelboud
abueyoxs ouluo pue saiunuoddo
Jopessequwe ul aledioiued 01 siuapnis
Joj Allunpioddo elelljioe) pue Ajluspl o] e

*aouasald
[eubip Aujenb-ybiy e Buuieluiew pue
[eualew Bunedsew Alenb Buinquisip
pue Buionpoid Aq jooyog ayi ajowoid 0] e

(va3als
pue puepony Apnis ‘ZNI ‘ZN VNVSI
‘pueleaz  MmaN uoneosnp3  Buipnjoul)
solouabe pue suolnlesiuebio ‘sisunied

AJ1sSnpul |euolleulalul pue puejeaz MapN
UL SHUI| 8SO|D UlelUIBW pUE 91B810 O] e

"Slo3JeW 8SIaAIp WOol) sluapnlg

|[euolleulalu] a|qeded Ajleosiwapeoe
10eJ1le 01 paubisep  sawweiboud
Buiules) pasiubooal Ajleuoneusalul

ajowoud pue ABalellg juswiiniody pue
Buneyepy oyl 1uswajdwi pue dojgAep 0] e
Bunax)ie

'sdnoJb 1a1sn|o paubije dojanap
pue ylm aleioge||od pue ‘sonoeld 1saq
aleys ‘Ailsnpul uo1leONpPa |euUOlIRUISUI
puejeaz M8 9yl Ul 3|gISIA AjdAlloe ag e

‘sdiysiaulied
aAlleioge||09 dojaAap 01 8nuUIlUO) e

‘7 wia| Aq dnoup Bunayepy

s|ooyog puepjony ‘wnisodwAg

S|00YdS ‘YdSVvD Buipnjour saaneniul
1a1sn|o jooyds uil a1edioilied pue pea] e

‘sBuinles Aoijod 1uswuianor
0} suollepuswwodal apinoid o] e

‘e wia| Aq Ajaaissaibold siuswaalbe
Aouabe maual pue mainel O] e

"9pPIMP[IOM S|OOYIS
,SA0Q papulw-83I] YUM S)Ul| 91e3l0 O] e

"S1eyJew [euolleuUIa1Ul 0}
90UD||90X8 Je|NJLIINJRIIXD pue dlwapeoe
Jo uoneindal s,jooyog a8yl ayowoid 0] e
uonesijeuoneuIalu|

AbBarens

1abue

sannoalqo

NOILVSITVNOILVNY3LNI ‘Ol

€¢0¢Z NV1d TVNNNV

59



"'SS900kB 991N0S3al 10} (Yg3|S) UoIleID0SSY
s$saulsng uolleonp3 |euolleulalu| s|ooyos
ul diysiaqwiaw uleiluilew pue ‘YOZN
wolj apod Zz0Z Mau ayl 10} saulapinb
uolejuswa|dwl }esaw suollelado ainsuj

‘sauljopinb
92l110eIld JO BP0 B8yl Jopun uollelsalle
MBINBI-J|8S |enuue 8yl Jjo lued se
siuswanosdwi anissalboud uswa|dwi 0|

'90l110e1d JO 9p0) (S1Uapnig
|euolleulalu] Jo aie) |elolsed) uoleonpy
a8yl o1 aoueljdwod pue aonoeid

1S9Q S199W |00YIdS 8yl 8INSUS O] e

Buiaq|ia\\ pue aiejap\ Juapnls

‘Sluswi|olud aininy Bulnoas
JO sueaw e sSe ‘Sluapnis |euolleulalul
0} S98sInoo  aduljuo Jo  sawuwelboud
abueyoxs ‘lealsse-aid Buliayjo
suonesiuebio J19Ylo yum aleioge||od

'21e9 |esolsed JO S|9Ad| YybBiy uieluie|p
'soalbalells Bunleysew uswajdw

"S$92IN0S
[eoo] ybBnoiyl Ssluswijoiud  BSIWIXew
0} sjuabe yum suolle|al aso|d ulelulelp]

‘papaau
se ADalelis juswjolud pue uoissiwpe
1snlpe pue Buissaooud esin 810ys-}J0 pue
SUOIIPUOD 19pJ0q pueeaz M3N JOUUO|\

"CC0C € Wia]
AQ s1uswjoius palabiel 186pnQg 188W O

v

wia | Ag sassaooud uoionpul aaoidwl o |
'SS9008

al0wal S} pue |00Yyog D O} dIeMljos
[00Yy2S9 Judw|oJua-aid o uoiesbalul ayy
10} S92IAIBS UOIlBWIOU| UM MIOM O]

‘suado Japioq ayl §l ‘'zz0z die|
ul SlU8pNlS |euOllRUIdIUl JO JUBW|OIUD
Buijjos jennualod e io4 jjels asedaud o]

'9C0¢-¢C0C sIeA9|
[[o4 polabie} obeuew pue o) ueld O] e

"S|9A8] 1uswjoJus abeuew
0l Aolod 1es pue ajeudoisdde 183iew
9le elI81ID UOISSIWpPeE B8yl d8INSUs 0] e

Sjuaw|oiu3 [euoeUIdlU|

‘auljadid jennualod e Buidojonap
JoJ S|OOYDS pueeazZ MON Jayio yYim
uoneloge|jod  ybnoaylr aAlelUssaldal
paseg-euly) e ysljgeisa 01 0O7

"¢ Wis| Ageulyp
WwoJ} 1UsW3liNIoal SIUBPN1S |euollRUISIUI
Jo Bululjweasls ayy aiebiisanul o

60



‘Buiuadoal
laploq pueeaz MaN 8yl JO doueApe
ul siounied mau dojaasap 1o ysijbug 1mny
yim diysuonejal ayl aAlloeal 01 Y007

"JeaA |ooyog ayi 1noybnoiyl
Buinlie sluapnlg [euolleulalu|
1Joddns 01 AlljIqIX9|} uolled0||e SSse|9 pue
Buijjers juswnedaq 10S3 dojenasp o]

‘sowwesboud oiwapeoe
weaJjisulew 0}  SS999e Buipinoid
JO wie ayl ylm S1uspnis |euolleulalu]
lo} 1oddns obenbBue| soueyus o]

sawweliboid oslwapeosy

"'S1UBPN1S |eUOIlBUIBLU|
1o} suoneoidde AllsiaAlun pue sisaied
UO S82IAIBS 1UBpPN1S YlIM A8SO|D MIOAA

‘awwelbold dylomlaN Appng
juapnig |euoleusalu] ayi Buidojpnsp
Aq sdiysuolnie|as  juapnis  Ol13sawop

- JU8pN1S  |euoOllBUJBIU]  BoUBRYUT
"syuapnis ||e Buowe
ssaualeme  [einynosaiul  Buidojonep

pue sainynd  Jayio  Buipueisiapun
J0 @ouenodwi 8y} a1owoid ‘991HWWO0YD
[euolleulalu| s, e1sewpeaH 8yl ybnoay|

‘puepony ul Bulal sjuaied o}
1oddns pue adiApe aAIb pue ‘sianlbaied
pue sAelsaswoy Joluow  Apue|nbay

'S]UBPN1S Mau 104 qny

90IN0SaJ1 uollelUdLIo Buljuo ue dojanaq
'sbuileaw Apj@am |aAg| JeaA pue
J9NJewwelr) BIA SUSPN1S |BUOIlBUIdlU|
01 1Uslu0d palojiel ‘Ajdwil aleulwassiq
'S1U8pN1g |euolleUIdlU| JO Bulaq|om
Bulob-uo pue yieay [|eJ8A0 8Y1 JOLUOIN

'S1UBpN1S |eUOIIRUIBUI

10} suoneoidde AlisiaAlun pue s1891ed uo
S92IAJBG 1uapNlS Yum A[9S0|d MIOM O]
"L WJid] JO pus ay:

Aq swuweiboid ylomilaN Appng 1uspnig
[euolleulalu| 8yl J0oj) Sludpnils d11sawop
Jouuow pue ubBisse ‘1nioal ‘elowold O]

"L wie |
10 ¢ Y99\ AQ 9811WWO0) S,lo1sewpesH
8yl 10} sIspes| 1uspnis ulell O]

|00Y9S8 Ul pl0daJ pue a|Npayos Ajuwial
Jad se susIn Aelsawoy |je 8le|dwod o]

B AVIEY]

Aq sassoooid uonejusuo aaosdwl O]
| WJ9] wol) SIUspn1S |euoIleuldlu|

01 peJdsyjo  uoddns  eoueyus 0]

"S1U8pPN1S J11SBWOP pue |[euolleUIdLIUI
1sbuowe Buipuelsiepun pue uol}oBIBIUI
[eJn1|N9-sS010 8BeIN0OUS pue 8oUBYUS O

‘SW91SAs malnal-4|as pue Buliojiuow
‘sBulia}jo Aelsswoy aoueyus o

'sjuepnilg
[euolreusalu| o 1loddns |esoised
ay1 1o} swalsAs dojaaap 031 8nullu0d 0]

61



'sabenbue| ajdiyinw Buisn Buipn|oul
‘syjualed ylMm  uollBOIUNWWOD BAoJdw|

"1eaA ayi 1noybnoiyl

sjualed yum SuOI1BdIUNWWOD
1eyda\ Jejnbal ureiuiew o
"sjuaied |euoileulalu|

104 UOI1EIIUNWWOD |00YDS J0|Ie] O]

looyss

9yl UIYIIM S1USpNlg |euoileulalu|

1noge uollewlojul aAllsod aleys pue
‘anl09}}d pue iejnbal ale sAelsawoy
pue siuabe/siuaied 01 SWalSAS
uolleojunwwod pue Builiodas ainsus o]

suonesIuNWWo)

"ulalay salbalells a1eoIUNWWOY)

pue |auuosiad ‘sswwelboid
OIWAPEIY ‘8IB}OAA ‘SIUBW|0IUT
|[euonieusalu| ‘Buiieylely olyo0ads se
[[lem se !ABalells apim-|ooyog 01 1o}y

"11}9Ud8Q [BN1NW JO S|dUUBYD 1UBW1INIOdI
|ooyos-01-jooyds pue 1uabe dojansQg

"yimolb aininy pue Alljige juswjolud
S,|00Yy9S ay1 1oedwi Aew 1eyl s1uiesisuod
pue sabueyd 1aylew Jo pawliojul Aelg

"220¢ 0 pua 8y} Aq sanianoe
uoIIBOIUNWIWOD pue alejdam ybBnoiyy
%G/ ©AOQe s8jel UOIIUSIS] UIR1SNS O]

's1ayJew asIanlp dojansp

01 9NUIUOI 01 d|NPaYIS S3IlIAIOE
Buneyiew e ayeuspun pue uejd o]
'220Z 40 pus Aq s1abiel usw|oius 199w
01 saibalel1s Buileyiew pue uswliniosl
‘uoissiwpe 1snfpe pue Joyluow O]

"uoljualal
juapnis jo a81el ybiy e uleisns o]

"S1UBPN1g |BUOIIRUIBIU| 4O JUBW|OIUD
panuiluod 8yl aunNsus 01 aIN}onJls
uoddns pue Aojod uoissiwpe ‘ueld
Bunadiew 8aalo9ye ue juswsjdwi 0]

aouapuadapu] [eloueuly

‘]ouuosiad ul sabueyo

UM uol3ouny pue sajod jels 1snipy
‘s1usapnis o1 1oddns Aljenb Jaalap

01 paulell ||@M dle pue ‘SSaddNs pue
a|iyoid s,|jooyos ayl pue Aiisnpul 1odxa
S,pueeaz MaN 03 S8INQIIIU0D MIOM JIay}
MOY 1n0Qge pawliojul [[oMm 8q 01 }}ei1s ||V

"1 wlia] wouy a1elidoidde
ale saunionuis Buijjels 1eyr ainsus o]

'sassa900.d pue saiiiold uoieonpa
[euolleUIdIUl 1UBLIND UO dlep-01-dn ale
pue 1usawdojana( [BUOISSD401d 9¥erapun
Jje1s 1uswiieda( [BUOIIRUIBIU| 8INSUS O |

*Aljeqo|b jooyos ayi sarowoud yoiym
‘slaquinu [jo4 01 8leludosdde sijusapnilg
|[euolleusalu| o1 uoddns Aljenb sapinoud
l1eyl ainlonils Buiyjels e ulelulew oJ

|Jouuosiag

62



Auckland Grammar School
Private Bag 99930, Newmarket
Auckland 1149, New Zealand
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